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Paper Workers Walk — Rally 


JAY — Twelve hundred rying signs saying, “Happiness Is primary product is coated paper, little support. 

workers at taternational Paper A A Fair Contract, ” and “The IP falls below many other IP plants “He leaned toward the man- 

Co.'s mill walked out Tuesday, Squeeze.” in terms of productivity. agement side, saying there are 

provoking a noisy solidarity rally | “Show some guts. Take your “We'reseeingamillthatused two sides of the issue, and he 

by hundreds of union members load somewhere else,’ e.the flagship. Now, it’s does not want at this time to lean 

outside the governor’s mansion woman yelled to the d Sitabio, be said. toward labor,” Jacques said. 

in the capital. truck loaded with The meeting followed a rally 
“There is no economic justifi- isn’t the only mill in WV ay become true if IP that State House security police 

cation for the concessions Another worker in experienced help said was the largest they had 

demanded by International truck from leaving ers. seen in at least 40 years. 
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LABOR 
DAY ‘‘87”’ 


Waterville will be the site of this 
year’s Labor Day parade and 
celebration which promises to be 
one of the biggest in recent years. 

Locals in this area have been 
very active, meeting on monthly 
basis with a large and enthusiastic 
Committee making preparations 
for this year’s event (see below). 

LABOR DAY WILL BE ON 
MONDAY, SEPTEMBER 7. 
THE LOCATION OF THE 
EVENT WILL BE HEAD OF 
FALLS PARK IN WATER- 
~ VILLE. 

The parade will proceed along 
Front Street, Union Street, Main 
(reer Spring Street? Pand then‘on: 
Front Street back to the starting 
point. 

All activities — including ven- 
dors and speakers — will take 
place at Head of Falls Park. 

Maine labor is facing very dif- 
ficult times this year both at the 
table and in legislative arenas. 
Labor Day is a good and impor- 
tant time for us all to get together. 

The Labor Day ‘87’? Commit- 
tee and the Maine AFL-CIO Ex- 
ecutive Board are asking locals to 
adopt resolutions at local union 
meetings to send officers, 
stewards and families to the Labor 
Day celebration. It’s a great time 
and place for locals to have pic- 
nics. 

PLEASE BEGIN TO MAKE 
PLANS NOW TO HAVE A 
FESTIVE AND MEANINGFUL 
DAY TOGETHER — TO UNIFY 
AND REDEDICATE 
OURSELVES. 

(cont'd on p.2) 


at all its mills nationwide. 


As for how long the — may 


troski said workers ‘Gi 
earn an average of 


last, “We're prepared for the hour, which he called the 

worst,” Meserve said. “It’s up to manufacturing wage in the state? 

ake an alterna- With overtime, workers earned emerged from an hour- long 
an average of $37,000 last year, meeting with Gov. John R. 

McKernan Jr. and said the gover- 

Pietroski said the mill, whose nor had offered sympathy but 


the company to m 
tive proposal.” 


outside the mill’s main gate car- 


.) WWerties? Not ontyithe:black: slaVeSiofthe:Southy but:women andiprope 


Around 20 workers paraded hesaid. 


Labor and the Bicentennial 
of the Constitution 
by Senator George J. Mitchell 


As the nation commemmorates the bicentennial of the writing and 
adoption of the Constitution of the United States, different — 
on the document are emerging. 

Supreme’ Court Justice Thurgood Marshall recently voiced one of 
those perspectives when he reminded his audience that the Constitution 
was written by white men of property,’ who excluded from its rights and 
tyless laborers all-over the. country. = 

It is an historical fact that the Founders included slaveowners; that 
when Abigail Adams’ pleaded with her husband John, a delegate at the 
convention, ‘‘not to forget the ladies,’’ her plea was ignored; and that 
property qualifications for suffrage in some states were left unchanged 
by the Constitution. 


With the one tragic exception of the Civil War, it has been the genius , 


of the Constitutional system and the good fortune of Americans that 
our democratic system has allowed for the correction of these shortcom- 
ings over time. 

It remains true that the shortcomings we see today are as capable of 
being corrected within the system as past injustices. 

It is no coincidence that Abraham Lincoln, the President in office 
during the Civil War, came to his belief in liberty by considering in part 
the plight of American labor. He had the moral vision to move the 
country — and with it, our understanding of the Constitution — for- 
ward, when he saw that liberty is not divisible, that it cannot be preserv- 
ed for some unless it is preserved for all. 

In an early message to Congress, Lincoln wrote, in words which might 
have been printed last month: 

“Labor is prior to and independent of capital. Capital is only the fruit 
of labor, and could never have existed if labor had not first existed. . . It 
is assumed that...nobody labors, unless somebody else, owning 
capital, somehow by the use of it, induces him to labor... 

*,..there is, and probably always will be, a relation between labor 

(cont'd on p.8) 


Paper,” Local 14 president Wil- front of it, then that some work- . Anestimated 800 workers encir- 
liam. Meserve — ie the union in “I boos we years experiene, - ted ail carried signs de They 
hall in Jay. He said the company back here!" Way you can replace Gecrying 
is trying “to squeeze the unions id Mill spokesman owlédge they have,” he “IP The Greedy Giant” and cri 


acques, vice president 
14 of the United Paper- 


e.- jorkers International Union, 


ing McKernan for his recent vetoes 
f labor-backed bills. 


colors and_ they 
friend], 
dent of the Maine Labor Council of 
the UPIU. 


“McKernan has shown labor his 
aren't vel 
," said Ray Hinckley, presi- 


(cont'd on p.2) 


Governor Changes Mind 
on Campaign Promises 


The anti-labor bias of Governor 
McKernan became clear in the 
closing weeks of the Legislature as 
the Governor vetoes several pieces 
of legislation backed by labor‘and 
passed by a.strong majority of the 
Maine Lebislaturs. 


“It is unfortunate. that.. the 
Governor has gone back on his 
campaign pledge to oppose ran- 
- dom drug testing and has refused 


to address the problem of 
substance abuse in a constructive 
way,’’ said Maine AFL-CIO 
President Charles O’Leary. 
Maine should be putting em- 
phasis on caring and counseling, 
not on punishment and putting 
police powers in the hands of 
private employers, said O’Leary. 
Maine AFL-CIO  Secretary- 
Treasurer Edward Gorham noted 
that, without state regulation, 
employers are free to use any type 
of drug testing policy they wish. 
“The Governor’s veto is an 
economic death sentence for 
anyone who doesn't take the 
test,’’ said Gorham. 
Nor were labor leaders alone in 
attacking the Governor’s veto of 


the compromise legislation work- 
ed out after weeks of work by the 
legislative Labor Committee. 
Labor Committee Chairman 
Dennis Dutremble said, ‘‘The 
choice was between protecting 


<-employee’ 's individual rights. 


corporate intrusion ‘of 


‘MeKetnan has made his choice.’’ 

The’ bill: the’ Governor vetoed 
would have banned random drug 
testing, except as a condition of 
employment. It would have re- 
quired ‘‘probable cause’’ 
(evidence of impairment) before 
workers could be subject to tests. 
It would have provided for worker 
rehabilitation and some insurance 
of the accuracy of tests. 


PRESSURE TO SWITCH 


Senator Dutremble charged that 
McKernan was persuaded to 
change his mind on drug testing 
by companies that want to con- 
tinue to use random testing. 

“During the campaign, the 
Governor stated that he opposed 
random drug testing, even in 
safety-sensitive positions,’’ said 
Dutremble. 

In a press conference McKernan 

(cont'd on p.3) 


Workers’ Comp Insurance Case: Victory for Maine Workers 


Maine AFL-CIO President 
Charles J. O’Leary praised the 
recent decision by Superior 
Court Justics Donald G. Alex- 
ander in the workers’ compen- 
sation insurance rate case. 

‘*The insurance industry fil- 
ed suit claiming our maximum 
price workers’ compensation 
rate law was unconstitutional. 
Judge Alexander denied their 
contention, That is a fun- 
damental victory for Maine 
people, Maine workers, and 
Maine employers over the in- 
surance industry,’’ said 
O’ Leary. 

O’ Leary said that Alexander 


“hit the nail on the head’’ 


nead industry] revenue or overstate 
when Alexander stated in his 


loss projections...” 


decision with regard to in- 
surance companies that 
‘...some companies are 
operating at a good profit, 
some companies are operating 
near the line, and some com- 
panies are losing money. Such 
a situation is a fact of business 
life in a free enterprise system, 
even a regulated free enter- 
prise system.’” 

O'Leary also praised Alex- 
ander’s finding that the in- 
surance industry’s ‘*...Inter- 
nal Rate of Return Model 
tends to understate [insurance 


O'Leary said that probably 
the most important immediate 
impact of Alexander’s deci- 
sion is his ruling that the 
Superintendent of Insurance 
had the right to step ‘‘into the 
vacuum left by the insurance 
industry”? when the insurance 
industry attempted to boycott 
Maine’s assigned risk system. 
O'Leary said that ruling by the 
judge was crucial to keep 
Maine employers and Maine 
workers protected with 
workers’ compensation in- 
surance in spite of an attemp- 


ted boycott by the insurance 
industry. 

O’Leary also agreed with 
Alexander’s finding that the 
insurance industry has 
underestimated the savings to 
insurance costs which will be 
achieved because of the 1985 
benefit cuts in Maine’s law. 
O’Leary said we fought 
against the five percent cap on 
inflation adjustment and the 
granting credit to insurance 
companies because of 
workers’ pension and social 
security rates. However, it is 
as plain as ‘‘the nose on your 
face’’ that the insurance com- 


pany profits will increase 
because of these cuts in 
benefits to workers. 

O’Leary concluded by say- 
ing that the most interesting 
part of Alexander’s decision is 
the concern about extremely 
unsafe employers who not on- 
ly impose large costs on the in- 
surance industry and safe 
employers, but impose untold 
suffering and injury on Maine 
workers and their families. 

‘Safety is the key. The in- 
surance mechanism must en- 
courage safety,’’ said 
O’Leary. Reprinted from Portland 
Press Herald, 


I HBRISS Governar 
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TOURISM INDUSTRY OFFERS 
JOB MATCH AND REFERRALS 


THE LABOR RECORD 


Contract Deadlines 


Need a job? The Maine Innkeepers Association and the Maine EXPIRATION COMPANY WORKERS 
Restaurant Association in conjunction with the special service division May 31 International Paper, Jay* 1,198 
of Thomas College are sponsoring a job matching and referral program. Aug. 31 Georgia Pacific, Woodland ‘ 519 
Anyone needing a job or any property needing employees can call to Aug. 31 Great Northern, Millinocket* 150 
register for this service. The service is designed to help Maine people get Aug. 31 Great Northern, Portage 68 
jobs in Maine in the tourism industry. For more information call Kent Sept. 15 Madison Paper, Madison 60 
Cassidy, 873-0772, Ext. 210. Sept. 30 Great Northern, Millinocket* : 20 

Sept. 30 James River, Old Town* ~ 759 

‘ Sept. 30 International Paper, Jay* 50 
S e Oct. 31 Fraser Paper, Madawaska 981 
k Nov. 14 James River, Old Town* 33 

tr 1 e FROM PAGE ONE Nov. 30 Eastern Fine Paper, Brewer 350 
Jacques sald he watched work- said the bonuses Dec. 31 Champion Paper, Bucksport* 39 


ers leave the mill Tuesday morning 
and “the scabs were in there in 


“A lot of yeogie coming out of 
there this morning said it looks 
like gr te never go back in there 
again,” he said. 

They've realized that with “a 
coureees giant” oat “You're 
not a person, you're just a num- 
ber,” he added. 

The strikers, having last week 
rejected a contract offer that would 
trade one-time bonuses of up to 
$6,450 for givebacks on work rules 
and overtime pay, walked out at 7 
am, * 


Hinckley 
would fall far short of what work- 
ers would lose under the pro- 
posed contract. 

Management has pledged to 
maintain production durin; 
walkout, relying on salaried 
employees from plants in 26 
states and a construction com- 
pany hired to perform mainte- 
nance duties. 

Union demonstrators in the 
capital wore stickers showing the 
construction Rese get name, 
B.E.&K., with a slash through 
it. Others carried signs reading 
Romer ye take your out-of-staters 

jome.”” 


Reprinted from Portland Press Herald, 


SURGEON GENERAL'S WARNING: 
QUITTING SMOKING NOW 


GREATLY REDUCES SERIOUS 
RISKS TO YOUR HEALTH 


Conservation 


Energy. 


*Contracts for different unions at the same mill expire at different times. 
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LABOR DAY (cont'd from p.1) 

Locals will soon be receiving 
registration forms for the softball 
tournament and raffle tickets. The 
event is financed primarily through 
the sale of these tickets. The Com- 
mittee depends on your coopera- 
tion in selling them. 

Anyone interested in more in- 
formation or volunteering their 
services should contact any of the 
following individual members of 
the ‘Labor Day '87 Committee”’: 


ALBION 

Ms. Katey Gaghon 
UPIU 

Rt. #1, Box 2520 
Albion, ME 04910 


Gives you the power to control your electric bill. 


Central Maine Power has a variety of energy 
saving programs designed to help you manage 
electricity. Whichever one you choose, you'll be 


helping us meet Maine's future energy needs. 


Energy conservation. It's one of the best ways to 


get the most for your money. For details call 


1-800-8-SAY-YES. 


Power for Maine through Energy Management 


wy 
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CENTRAL MAINE POWER 


AUGUSTA 

Ms. Wanda Ingham 
MSEA 

20 Fairbanks Street #3 
Augusta, ME 04330 


BIDDEFORD 

Mr. Al Camire 
AFL-CIO 

Rt. 2, Goodwins Mills 
Biddeford, ME 04005 


CANAAN 

Mr. Don Thurlow 
IBEW 

P.O. Box 172 
Canaan, ME 04924 


CHINA 

Mr. Peter Shirley 
China Neck Road 
China, ME 04926 


CLINTON 

Mr. John Brown 
BLE 

Mutton Lane 
Clinton, ME 04927 


DEXTER 

Ms. Marie Howard 
RD #2, Box 1830 
Dexter, ME 04930 


FAIRFIELD 

Mr. Larry Carr 
BSOIW 

3 Osborne Street 
Fairfield, ME 04937 


Mr. Jim Currier 
IBEW 

8 Western Avenue 
Fairfield, ME 04937 


Mr. Lee Pelletier 
3 Silver Street 
Fairfield, ME 04973 


Mr. Stan Short 
Green Road 
Fairfield, ME 04937 


NO. VASSELBORO 

Mr. Jim Rogers 

Priest Hill Road 

North Vasselboro, ME 04989 


OAKLAND 
Mr. Dwight Alexander 


Oakland, ME 04963 


Mr. Rod Harmon 
IBEW 

Rt. #34, Box 5000 
Oakland, ME 04963 


Mr. Edward King 
RR 3, Box 5600 
Oakland, ME 04963 


Ms. Janice Littlejohn 
1 High Street 
Oakland, ME 04963 


Mr. John McCann Jr. 
UPIU 

P.O. Box 3900 
Oakland, ME 04963 


ORONO 
Mr. John Hanson 
IBEW 


128 College Avenue 
Orono, ME 04473 


SHAWMUT 

Ms. Carol Roux 
ACTWU 

Box 133 

Shawmut, ME 04975 


SKOWHEGAN 

Mr. Paul Hatch 

UPIU 

P.O. Box 345 
Skowhegan, ME 04976 


Mr. Michael Otis 
IBEW 

R #3, Box 25 
Skowhegan, ME 04976 


Mr. Carl Turner 
UPIU 

13 Cresent Street 
Skowhegan, ME 04976 


UNITY 

Mr. Jay Gruber 
CJS 

RFD #1, Box 2280 
Unity, ME 04988 


WATERVILLE 

Ms. Patty Brewer 

54 King Street 
Waterville, ME 04901 


Mr. Ted Brown 

BMWE 

West River Road \ 
Waterville, ME 04901 


Mr. Charles Conley 
IBEW 

15 School Street 
Waterville, ME 04901 


Ms. Pam Curtis 
ACTWU 

3 Carrean Street 
Waterville, ME 04901 


Mr. Wendall Denis 
10 Hillcrest Street 
Waterville, ME 04901 


Mr. Gil DeRoche, Jr. 
RFD #2, Lord Road 
Waterville, ME 04901 


Mr. Carl Dixon, Jr. 
UPIU 

RFD #2, Box 945 
Waterville, ME 04901 


Mr. Mike Perry 
IBEW 

115 College Avenue 
Waterville, ME 04901 


Mr. Gordon Roderick 
UPIU 

Box 7640, Trafton Road 
Waterville, ME 04901 


Ms. Diane Willette 
RFD Kennebec Trailer Park LS 
Waterville, ME 04901 


Mr. Noel Vigue 
UPIU 

15 Abbott Street 
Waterville, ME 04901 


WINSLOW 

Mr. Jim Tardiff 
UTU 

6 Marie Street 
Winslow, ME 04901 
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Reprinted from Portland Press Herald, 
Guy Gannett Service 
and wire reports 


AUGUSTA — A decision by the U.S. 

. Supreme Court may put hundreds of dollars in 

the pockets of former workers at Hallowell 
Shoe Co. and Health-tex Inc. plants. 

In a ruling Monday, the Supreme Court 
upheld the constitutionality of Maine's 
severance law — a law that requires 
com es that close shop here to pay cap Dastoed 
employees a week’s pay for each year ey’ve 
worked. 

The court decision came in the case of Fort 
Halifax Packing Co. of Winslow, a chicken 
processing plant. The ruling should mean more 
than $250,000 in an escrow account now can be 
paid to the workers laid off at Fort Halifax in 

Further, the decision also is _ to settle a 
severance question at Hallowell Shoe, an 

Sr, eat company that closed earlier this year 
with a loss of about 130 jobs. 

The state holds $207,748 in escrow as 
severance for those workers, and: Monday’s 
decision “makes it a lot more likely than before 
that that money can be paid out,” said Assistant 
Attorney General Pamela White, who argued to 

‘ get the money impounded in the first place. 

The. decision also could mean an added $1 
million for workers at Health-tex, a clothing 
manufacturer that closed three Maine plants at 
the end of March. 

Health-tex had earlier agreed with its union 
to pay $1 million in severance benefits, “about 

“half of what the state law required,” union 
representative Mike Cavanaugh said. 

. But with the federal court now deciding that 

the Maine law is constitutional, the Amalga- 

.mated Clothing and Textile Workers Union 


Buy American... and look for the Union Label! 


GOVERNOR “RENEGS" (cont'd from p.1) 


AMERICAN IS BEAUTIFUL 


UNION LABEL AND SERVICE TRADES DEPARTMENT AFL-CIO eA 


Layoff benefits seen es 


Workers hail severance ruling 


paces to: gh, beck to coms toby terion the 
lance. 


“We are elated,” Cavanaugh said Monday 
afternoon. 

“This is a victory for the laid-off Health-tex 
workers but also for all the workers in Maine.” 

Cavanaugh said he and the union’s attorneys 
would meet with the attorney general's office to 
see how to go about collecting the balance of the 
severance pay. , 

Health-tex employed about 1,000 people 
when it closed. 

Many of the laid-off Health-tex workers still 
are unemployed, and of those who did find 
work, most settled for less money, according to 
the state Department of Labor. 

In doing piecework, Health-tex workers 
earned an average hourly wage of $6, with some 
receiving $10 an hour, and finding take-home 
pay to match that has been difficult. 

Health-tex closed its plants in Portland,. 
Brunswick and Gardiner earlier this year, citing 
the high cost of doing business in Maine. 

Anton Topole of the Employment Security 
Bureau said most of the Health-tex workers 
from the Brunswick plant still are collecting 
unemployment checks. 

About 160 have enrolled in training pro- 

s set up by the center at Brunswick High 

ool, at Mt. Ararat in Topsham and at 

Vocational Region 10. Courses offered are 

typing, keyboarding, record keeping, advanced 
typing and word processing. 

Barry Tilley of the Trice Resource Cen- 
ter, one agency assigned to find jobs and 
ae Health-tex workers, said many 
people have found work, but he has not been 
notified of those job placements. 7 

Through emergency state legislation, 
$350,000 in federal and state money was made 


Health-Tex 
at Workers Receive 


Insurance 
The 1000 Maine Health-Tex 


cases, escrow funds for severance payments 


admitted that he has changed his 
mind on drug testing since the 
campaign. 

Dutremble said, ‘‘Today is a 
sad day for the State of Maine 
and a critical one for Maine peo- 
ple’s rights.”’ 


NEWSPAPERS AGREE 


Some of Maine's’ newspapers 
agreed with him. 

The Waterville Sentinel said: 

“His veto turns the American 
tradition of innocent until proven 
guilty on its ear. Random drug 
tests presume guilt and set out to 
prove it. 

‘“*The way to solve the drug pro- 
blem in America is to get at its 
causes. Random testing doesn’t 


do that, said McKernan’s veto . 


leaves Mainers subject to random 
testing. 

“It’s too bad McKernan blew 
this one.”’ 

The Portland Press Herald said. 

Gov. McKernan’s veto leaves 
Maine exactly. where it shouldn’t 
be — without any specific laws 
governing drug testing in the 
workplace. 


LOCK OUTS 


Within a week McKernan added 
a second veto — this time of a bill 
that would have allowed 
unemployrhent benefits to be paid 
to workers locked out by 
employers. 

The Governor should be 
“ashamed’’ of this veto, said 
O’Leary. 

“He has told the working peo- 
ple of this state that their lives and 
their jobs are not important to 
him’? said O'Leary. 


This is not radical legislation, 
said Gorham. Almost half the 
states, including New Hampshire, 
allow such benefits. 


CALLOUS VETO 


The veto is a ‘‘callous display of 
disregard for Maine working peo- 
ple,”’ said House Speaker John 
Martin. ‘‘Once again the balance 
is being tipped by this administra- 
tion in favor of big business. 

Reprinted from Labor Bulletin, 


ME. AFL-CIO. 
* 
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Wrap up Dad's gift 
with the union label. 
Giving it will make 
you feel good. 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


workers who lost their jobs last 
month will be offered the oppor- 
tunity to maintain full health in- 
surance coverage, as announced 
today by John Fitzsimmons, com- 
missioner of the State Department 
of Labor and Francis X. Flaherty, 
senior vice presient of Blue Cross 
and Blue Shield of Maine. 

“We are deeply concerned 
about the plight of these people 
and their families who are sudden- 
ly without a job and full health in- 
surance coverage,’’ says Faherty. 


— 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. 

sure to Include your old 
address and please don't 
forget to fill in LU. No. 
This Information will be 
helpful In checking and 
keep our records 


M4 you have changed 
focal unions, we must 
hare numbers of both. 


/ 


available to help retrain Health-tex workers. On 
July 1, the state is to receive $429,000 from the 
federal government earmarked for job training. 

The money is given to the state by formula 
through the Job g Partnership Act, said 
Jon B. Guay, assistant director of the e Job 
Service. 

How much of the $429,000 will be available 
ne unemployed Health-tex ye i ly will 

epend on how many people are e! e state- 
wide. Workers from other industries who lost 
their jobs because of competition from imports 
also may qualify for money. 

Labor leaders in Maine greeted the Supreme 
Court decision enthusiastically, as did Attorney 
General James E. Tierney. 

Brunswick labor ai Patrick McTeague 
noted that “the future impact is what counts 
most here. Maine workers now know that they 
have this protection and that it’s legally 
enforceable.” ; 


The union that represented the Fort Halifax 
ales is ys United Food and Commercial 
orkers — NE ried paid ay to 
crannize the Jos. Kirschner Co. p ant in 
ugu. 

Mark Govoni, the union’s chief organizer, 
applauded Monday’s decision. 

“It’s been a long battle, but we're glad the 
workers won it,” he said. “This shows that 
Maine workers have some protection in plant 
closings, and that’s good for the workers.” 

In both the Fort Halifax and Hallowell Shoe 


came from sales of the plant or land in Maine, 
Other pending cases that might be speeded 
by the Supreme Court vote include those of the 
larcal Paper Co in Livermore Falls, A.C. 
Lawrence Leather Co. in South Paris and 
Lipman poultry in Augusta. 


Continued Health "Sr" 


Address CHANGED? 


FORMER LOCALUNION NUMBER... 2. ssc scccceeeee eeeeesreenres H 


Mall To: Circulation Department, Labor Record, 675 Forest Avenue, 1 
Portland, ME 04103, H 
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WINNER: Apr. Edition — “YANKEE INDUSTRIAL” 
Yvaine Deshaies, Biddeford, Maine _ 
ACTWU — Local 667A 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
LOCE SARMF 


RULES: Find the mystery advertiser 
by unscrambling the letters. Then 
complete the form on left and mail it 
to: 


SCRAMBLED LETTERS 


675 Forest Avenue 


Portland, ME 04103 


| PICK UP LABOR 
RECORD AT 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 


NER WILL BE PUBLISHED IN NEXT 
EDITION. 
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EDWARD F. WELCH 


Local 567 


Three of our Brothers have 
been recognized by our Interna- 
tional Secretary, Jack F. Moore, 
for 50 years of union!members. 
He wrote, “It is an honor for the 
International Brotherhood * of 
Electrical Workers to bestow 
Pins, Certificates and cards to the 
following members who were pen- 
sioned from Local 567: Charles L. 
(Larry) Phillips, South Portld; 
Leman A. Place, Westborok and 
(post humously) Clark A. Libbey, 
Scarboro. . 


LOCAL ELECTION 


Prior to our regular Business 
meeting scheduled for 8 pm, June 
22, 1987 the ‘polls’ will be open 
to cast your ballot between noon 
and 8 PM at 110 Exchange Street. 
If you need an absentee ballot you 


OLESON 
ear] 


Sharpening & Repair 
} Circular Saw Blades 
Hand Saw - Retoothing & Sharpening 
Planer Knives 
Carbide Saw Sharpening & Retipping 
For all users of saws 
Contractors,’ Home-buliders. 
Do-It-Yourself 


Over 37 Years 
In The Business 


All Done ON Modern 
Accurate Equipment 
The Best Available 


E.G. OLFSON & SON 


OOD-STE MAIN STREET TEL, Q07) M8978 
WESTRROOK, MAINE O42 


* oS] I 
oll 


+ Personal 

+ Household 

+ Commercial 

+ AND AT AFFORDABLE 
PRICES 

+ Sizes available, from 
5' x 5’ to 10’ x 30’, and 
many sizes In between, 
all with 9' cellings 


+ Low month-to-month rental. 

+ Open 7 days a week. 

+ Your lock, Your key. 

+ Fire alarm protected. 

+ Doors burglar alarm protected. 

+ Resident manager on site. 

+ New masonry construction. 

+ Convenient ground level access. 

+ Visa, MasterCard and American 
Express accepted! 

At Exit 8, on Larabee Rd., next to Rowe Ford and 

Bradlee's shopping center. 


must .contact/write Dean Con- 
way, Judge of Elections. These 
ballots must be returned prior to 8 
pm on June 22. If you have other 
questions, please call your Local 
office. In the meantime we wish 
you and your family and friends a 
happy and safe July 4th celebra- 
tion. 


IBEW EXTENDS 
APPRENTICE 
TRAINING 


The Electrical Workers and the 
National Electrical Contractors 
Association will add another year 
to the classroom training for ap- 
prentices to meet the increasing 
skill demands resulting from 
technological change. 

Under the praposal — which 
will be submitted to the Labor 
Dept, for approval once it has 
been ratified by the 347 local ap- 
prenticeship committees across 
the country — apprentices will 
spend five years in class, instead 
of four. And they will have to 
rack up 800 hours of study rather 
than the present 576 hours. 

The decision was announced 
jointly by IBEW President John 
J. Barry and NECA Vice Presi- 
dent John M. Grau. 

They emphasized that the 
union-management decision to ex- 
tend apprenticeship training 
“demonstrates a, continuing com- 
mitment to provide highly 
qualified people to meet the needs 
of our customers.” 


CARMAN-THOMPSON 
CO. OF PORTLAND 


WHOLESALERS OF 
PLUMBING, HEATING, AND 
INDUSTRIAL SUPPLIES 


, American Standard plumbing fixtures 
Chicago faucets * H.8. Smith boilers 
Reznor gas heaters * Utica bollers 
Raypak hot water machines 
RUDD gas & electric water heaters 
Flint & Walling water pumps 


At your service. . . totally! 
871-1441 
1-800-248-7171 
147-151 St. John St., Portland 


The expanded curriculum, they 
said, ‘‘will serve to increase the 
employee’s sphere of knowledge, 
the employer’s market share and 
the user’s confidence in our pro- 
duct.’ 

The approximately 20,000 ap- 
prentices already enrolled in the 
program will not. be affected. The 
change will apply only to new en- 
trants. The current requirement of 
8,000 hours of on-the-job training 
in addition to the classroom time 
will continue in effect, Barry and 
Grau said. 

The action points up an emerg- 
ing trend in the construction in- 
dustry. Last year, the Plumbers & 
Pipe Fitters extended its appren- 


ticeship program from four to five . 


years, and a number of Sheet 
Metal Workers locals have taken 
similar steps. 


Three Win IBEW 
Mayo Scholarships 


The 1987 winners of the Local 
2327 I.B.E.W. ‘‘James H. Mayo 
Scholarship Program’’ were an- 
nounced recently by the Board of 
Trustees. 

The following three winners will 
receive $500 each. (1) David 
Charles Nevers, Jr. (Herman High 
School) who will be attending 
Husson College. He is the son of 
Barbara Nevers, Bangor Clerical. 
(2) Jennifer Anne Jacques (St. 
Dominic Regional High School) 
who will be attending Assumption 
College. She is the daughter of 
Ronald Jacques, Splice-Service 


Technician in Lewiston. (3) Anne- 
Lynne 


Marie Perreault 


Start 


bareteed Dower 


We. 


WEDCCOR TLE. 
BUN DING SYSTEMS, Pe 


To 


“Structural Steel & Miscellaneous Fabrications” 


HU KE LAU 


(Madawaska High School) who 
will be attending the University of 
Southern Maine. She is the 
daughter of Tom Perreault, 
Splice-Service Technician in 
Madawaska. 

A former native of Rockland, 
James H. Mayo served in the 
Maine State House of Represen- 
tatives following his years as 
Business Manager of Local 2327 
which were highlighted by many 
dedicated and distinguished years 
of service. 


RE-ELECTION 
ANNOUNCEMENT 


Edward F. Welch, Business 
Manager, 1I.B.E.W. Local 567, 
announces he plans to run for re- 
election in June for another three 
year term.. Brother Welch has 
been Business Manager for 12% 
years. He previously .served as 
President for another 12 years 


during his 36 years as a member of | 


his Electrician’s Local. 

Brother Welch has received 
noteworthy recognition for his ac- 
tive participation in numerous 
civic, fraternal and professional 
organizations. For a dozen years 
he has served as 
Secretary/Treasurer of both the 
Southern Maine and the Maine 
State Building and Construction 
Trade Councils as well as being a 
Member and Past Chairman, an 
Electrician’s Examining Board 
since 1975. This is the Union 
Trustee for Local 567’s J.A.T.C. 
Health and Welfare Fund, and 
Pension Fund. Also, he serves as a 
member of the Coalition for 


a aah 


11 Wallace Avenue 


Maine #1 


Chinese and American 
RESTAURANT & 
COCKTAIL LOUNGE 
SPECIAL LUNCHEON 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI.-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


MAINE MALL 
SO. PORTLAND, ME. 04106 


a 


FURNITURE, TV & APPLIANCES 
U.S. ROUTE 302 - WINDHAM 


892-2228 
U.S. ROUTE 1 - SCARBOROUGH 
883-8973 
Monday-Wednesday Thursday & Friday Saturday 
9 A.M. - 6 P.M. 9 A.M. -8 P.M. 9 A.M. - 4 P.M. 


Reliable Energy. During the past 
two National I.B.E.W. Conven- 
tions he has served as Assistant 
Sargent of Arms. 

Being a native of Portland and 
a graduate of Cheverus High 
School, Brother Welch and wife, 
Patricia, reside in his family’s 
original homestead ,on 
Massachusetts Avenue. They have 
six children and two boys are in 
the electrical trade. One is, a 
member of Local 567 in the 
Millinockét area and the other has 
just started his apprenticeship in 
the Local. H 

Brother Welch actively solicits 
your continued support for 


another three years of economic 
growth. 


Laborers Local #12 
Elects New Business 
Manager 


Following a spirited campaign 
in May, members of the Laborers 
Local #12 chose Robert L. 
Wadsworth of Portland to serve - 
as Business Manager for the next 
three years. ‘‘As. Business 
Managers, I want to reassure 
members that Local #12’s voice 
will be heard on all issues that ef- 
fect employment and harmony in 
our union,’’ Wadsworth stated. 
He replaces James Lynch, who 
decided to-step down after nine 
years in the position to become 
Recording Secretary. 

Brother Wadsworth is'a native 
of Portland, a military veteran 
having served in the U.S. Marine 
Corps (1968-70), and a member of 
Local #12 since 1970. He has been 
an active member and completed 
several different training pro- 
grams at the Laborer’s Training 
Academy including Laser Beam 
School, Asbestos Removal and 
Foreman Safety. He has also been 
a member of the Committee for 
Solidarity, and Election Judge in 
past elections and as a Labor 
Steward. He has attended several 
District Council Meetings. 

Brother Wadsworth resides 
with his wife, Donna, and four 
children at 11 Everett Street. 


Thanks to you... 
it works... 
for 


ALLOF US 


Xe 


United Way 


Bricklayers 
& 
Allied Craftsmen 
Local No. 2 
Maine 


ROBERT E. LORING 


Congratulations to James 
McLaughlin who was recently 
elected as a Trustee to the Health 
and Welfare and Pension Fund 
for three years. The officers and 
members of Local 2 would like to 
thank Brother Mike Hudlin for 
his Services over the past six years 
as a trustee. Good job Mike. 
Welcome to a new Brother, 
Lawrence Campbell of South 
Portland. 


Service awards since last edition 
of Labor Record. 


50 years 

Joseph Benoit ‘‘Fred’’ 
237 Alfred St. 
Biddeford, ME 


40 Years 

Allison Wolfe ‘‘Ted”’ 
61 South St. 
Gorham, ME 


Alfred Ciampi 
200 Lambert St. 
Portland, ME 


James Dubowick 
15 Libby St. 
Scarborough, ME 


25 Years 

Charles Cromwell 
RTE 115 

Gray, ME 


John DiSanto Jr. 
62 U.S. Route 1 
Falmouth, ME 


Alan Andrews 
P.O. Box 255 
Liberty, ME 


Bennedetto Lancia 
38 E Commonwealth Dr. 
Portland, ME 


Francis Young 
York, ME 


Maurice Bilodeau 
Brighton Hill Rd. 
Auburn, ME 


Happy Fourth of July to all the 
members and their families from 
Local 2. 
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Ciccarelli’s change of pace 
too much for Skowhegan 


By Paul Betit 
Staff Writer - 
Maine Sunday Telegram 


ORONO — Maria Ciccarelli 
came within one pitch of hurling a 
perfect game Thursday against 
two-time defending state cham- 
pion Deering in a Western Class A 
Final. 

On Saturday at the state cham- 
pionship game at Lengyel Field, 
Skowhegan collected 10 hits off 
her — the most allowed by the 
Bulldogs all season. 

Still, the senior right-hander 
was the difference as Portland 
edged Skowhegan 4-2 to win its se- 
cond state crown in four years. 

‘*Maria’s never been over- 
powering,’’ said Portland Coach 
Phil Jones, ‘‘and we've always 
made the plays behind her.”” 

On Saturday, Ciccarreli, who 
won in 13 of 16 outings this 
season, again got near air-tight 
support from her defense. But it 
was her ability to keep the Indians 
off-stride at the plate when it mat- 
tered the most that made the dif- 
ference in the game. 

“It seemed the faster I pitched, 
the more they hit,’’ said Cic- 
carelli. ‘‘So I slowed up, and a lot 
of them got out in front.”” 

That ability to change speeds 
got the veteran hurler off the hook 


several times in her pitching duel 
with the Indians’ Karen Worthley. 

At the outset, however, it ap- 
peared that the game was going to 
be anything but a pitching duel as 
both teams went wild at the plate 
in the first two innings. 

Portland, which finished the 
season at 21-2, built an early 2-0 
Se 4 


Staff photo by Merry Fi 
Maria Ciccarelli 


lead. 
In the first, with one out, Kelly 
Feeney sliced a triple over Shelly 


Young’s head in right field and 
scored on the safety squeeze when 
Tracey Rouse dumped a bunt 
down the first-base line. 

In the second, the Bulldogs ad- 
ded another run when Paula 
Napolitano led off with a double 
up the gap in left and, with one 
out, scored on Holly Feeney’s 
single up the middle. 

Then the Indians, who finished 
the season at 17-5, came to life at 
the plate. 

“‘They hit the ball as well as any 
team we've played, better than 
most,’’ said Jones. 

Worthley led off the second 
with a liner into the right-field 
corner and hustled all the way 
around to slide under Nikki 
Morin’s relay throw at the plate 
for a home run to make it 2-1. 

But Skowhegan wasn’t done. 
Michelle Carey followed with a 
liner over second base for a hit 
and then Sheri Young beat out a 
bunt for another hit. Ciccarelli 
bore down to get the next two hit- 
ters, but, after the runners moved 
up on her only wild pitch of the 
game, Shelly Young grounded a 
single through the right side to br- 
ing in the tying run. 

Worthley, who limited 
Bulldogs to just six hits,:had pro- 
blems with her control throughout 
the contest. The tall right-hander 
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ended up walking seven and un- 

corking three wild pitches. In the 

fifth, Portland took advantage of ° 
those lapses in her control. 

Tracy Rouse led off the inning 
with a walk and moved up on a 
wild pitch before Worthley issued 
a one-out walk to Ciccarelli. - 
Cathy Hayes slammed a single up 
the middle and Rouse hustled 
home where she collided with 
Skowhegan catcher Kim Reed. 
When the dust settled, Portland 
held a 3-2 lead and had runners on 
second and third. Napolitano then 
lined a sacrifice fly to deep left to 
bring in the insurance run. 


Ed. Note: Maria Ciccarelli is the daughter 
of Guy Ciccarelli (Bricklayer Local #2) 
and Cathy Hayes is the daughter of Fred 
(Lucky) Hayes, B.M. (Boilermakers 
Local #29). Reprinted from The Maine 
Sunday Telegram. 


BIW wins bid 
for 1 cruiser © 


BATH (AP) — The Navy awarded 
million contract to Lene) pew Works ‘on 
one 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Masons Supplies & Cement 


HAPPY “60TH” ANNIVERSARY YEAR 


TRUCK 
EQUIPMENT 
SPECIALISTS 
SINCE 1927 


Aerial Baskets 
Custom Bodies 
Dump Bodies 
Rack Bodles 
Refrigerated Bodies 
Utility Bodies 
Dry Van Bodies 
Block Unloading Cranes 
.Knuckle Boom Cranes 
Telescloping Cranes 
Rubbish Packers 
Roll-Off Units 
Sanders 
Snow Plows & Scrapers 
Fifth Wheels 
Platform Bodies 
Service Bodies 
Wheelchalr Lifts 
Holder Tractors 


190 Rumery St., South Portland, Me. 04106 (207) 767-2136 


163 Hildreth St. North, Bangor, Me. 04401 (207): 947-6148 


Wet Line Kits 
Axles & Parts 
Pick-Up Bedliners 
Starters & Alternators 
Step & Two Bumpers 
Cargo Control Equip 
Control Cables 
Driveshafts 
Hydraulic Fittings 
King Pins 
Landing Gear 
Lift Gates 
Lights & Mirrors 
Pintle Hitches 
PTO’s & Pumps 
Tool Boxes 
Van Shelving 
Winches 
Wreckers 
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Dislocated Worker Aid: 
Congress Begins Action 
On Plant Closing Bills 


Between January of 1981 and 
January of 1986, just under 11 
million American workers lost 
their jobs due to plant closings. 
Often, a company’s decision to 
close its doors is unexpected, leav- 
ing workers completely un- 
prepared. Their families’ 
economic security is shattered; 
their communities gutted. 

In many. instances, the injuries 
suffered by workers and their 
communities could be eased, or 
avoided altogether, but imely 
government or union notification. 
Some contemplated plant closings 
and mass layoffs are preventable; 
indeed, less than 10 percent of 
plant closings are due to 
bankruptcy or financial insolven- 
cy. And where a closing cannot be 

. Prevented, its disruptive effects 
can be minimized by a variety of 
readjustment measures. 

The AFL-CIO maintains that if 
a company must close its doors, 
management has a responsibility 
to notify and, thereby, ease the 
suffering of its workers and their 


community. Legislation requiring - 


advance notification of closings, 
and providing aid to dislocated 
workers and their families has 
now begun to move in Congress. 

The Senate Labor and Human 
Resources Committee is expected 
to finish marking-up S. 538, the 
Economic Dislocation and 
Worker Adjustment Assistance 
Act of 1987, this week. The House 
version, H.R. 1122, is scheduled 
to be considered by the Education 
and Labor Committee on May 20. 

What You Can Do — Contact 
members of the House Education 
and Labor Committee and both of 
your senators. Tell them that you 
would like their support on S. 538 
and H.R. 1122. Since a corporate 
decision to abandon an area is not 
made in a void, such decisions 
should take into account their 
social and economic effects on 
workers and their local com- 
munities. 
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TED CLOTHING AND TEXTILE WORKERS UNION 
AFL-Ct0, CLC 
MIKE CAVANAUGH 


ACTWU Wins Severance Pay 
for Health Tex Workers 


The laid off Health Tex ‘workers of Brunswick, Portland, and Gar- 
diner won a $1 million settlement through their fight and negotiations 
with the children’s apparel manufacturer. Now, the U.S. Supreme 
Court has upheld the Maine Severance Pay law and the ACTWU is 
preparing to go to Court to claim additional money for the laid off 
workers. 

The fight that was waged by the ACTWU members resulted in more 
than just Severance and Vacation pay. The workers won the respect of 
friends and foes alike, and set employers on notice that Maine workers 
deserve the demand dignity and fair treatment from the Companies that 
employ them. We took our fight to the Governor and Legislature, and, 
as a result, our members are eligible for special job retraining funds. 

As the result of a petition for Trade Adjustment Assistance filed by 
ACTWU, the federal government has certified that ACTWU members 
at Health Tex were impacted by unfair foreign competition, and are, 
therefore, eligible for extended unemployment benefits and job retrain- 
ing benifits from the federal government. 7 

Though no amount of monetary benefit can ever fully compensate 
these workers for what the Company has done to them by abandoning 
Maine, the Union members are proud of the fact that they stood up to 
the corporation and fought for dignity and respect, as well as for the 
Severance pay and job retraining benefits they deserve. ACTWU will 
continue to assist and represent these laid off workers, and will continue 
to be a force and a void for working women and men across the State of 
Maine. 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LABEL ANO SERVICE TRADES DEPARTMENT AFL-CIO 


ee 


DOESN’T 
SAY IT ALL. 


Brakes @ Belts ¢ Monroe Shocks ¢ Batteries 
Computerized Alignment © Hoses © Wipers 
Air Conditioning Service © Complete Car Care 


Gov’s Human Resource Development 
Council Named 


Augusta, June 4, 1987 — 

Governor John R. McKernan, Jr. 
today announced the 30 members 
of his Human Resource Develop- 
ment Council, who will be charg- 
ed with implementing the Gover- 
nor’s annual state-wide Human 
Resource Development Plan 
which will coordinate all State and 
Federal training, retraining and 
upgrading resources for Maine’s 
workers. 
’ This initiative, which the 
Governor announced on May 
15th, recognizes the growing need 
for a skill labor force, if Maine 
businesses are to compete both na- 
tionally and internationally. ‘‘The 
changes in the make up of the 
manufacturing and service sectors 
of Maine’s economy, combined 
with the projected worker shor- 
tage, make it imperative that our 
workers be prepared to compete 
for the jobs of the 1990s and 
beyond,”’ said McKernan. ‘‘We 
have selected some of the best 
people in human resource 
development from botti the public 
and private sectors to ensure that 
this plan achieves the goals we've 
set for the State of Maine.’’ 

The Governor announced that 
Katherine M. Greenleaf, Vice 
President of Human Resources at 
Hannaford Brothers, Co. will 
serve as Chair of the Council. “‘I 
am very pleased that we were able 
to recruit someone of Kathy’s 
stature to Chair this very impor- 
tant Council,’ said McKernan. 

Greenleaf has held her position 
at Hannaford Brothers since 1985 
and is responsible for overseeing 
the planning, development, and 
implementation of human 
resource policies and programs at 
the largest food retailer in nor- 
thern New England. From 1973 to 
1985, Greenleaf held various posi- 
tions at UNUM (then Union 
Mutual Life Insurance Company), 
including Vice President of Ad- 
ministration and Vice President of 
Regional Marketing. She earned 
her Jaw degree at Boston Universi- 
ty School of Law in 1972 and her 
bachelor’s degree at Connecticut 
College. 

The Human Resource Develop- 
ment Council will consist of 
business; education, labor, state 
government and municipal leaders 
who represent all regions of 
Maine. In addition to the Chair, 
the Governor has selected the 
following people to serve on his 
Council: 

Fred Kneeland, President, 
Maine Wild Blueberry Co., 


Machias 


Joanne Miller, President, 
Associated Services of All Kinds, 
Rockland 

Terry P. Cohen, Sr., Vice Presi- 
dent of Human Resources, 
UNUM, Portland 

Ronald Baril, Vice President 
for Employee Relations, Maine 
Medical Center, Portland 

George Connick, President, 
University of Maine at Augusta 

Austin Farrar, Vice President 
of Human Resources, L.L. Bean, 
Freeport 

Roland Sutton, President, 
Maine Machine Products. Co., 
South Paris 

Joseph Bergwall, President, 
Rogers & Seymour, Portland 

Audni Miller-Beach, Executive 
Director, Maine VTI System, 
Augusta 

Charles O’Leary, President, 
Maine AFL-CIO, Bangor 

Nancy Clark, Assistant Majori- 
ty Leader, Maine State Senate, 
Freeport 

John Martin, Speaker of the 
House, Maine House of Represen- 
tatives, Eagle Lake 


John Fitzsimmons, Commis- 


sioner, Maine Department of 
Labor 
Rollin Ives, Commissioner, 


Maine Department of Human Ser- 
vices 

Eve Bither, Commissioner, 
Maine Department of Educational 
and Cultural Services 

Nathaniel Bowditch, Director, 
State Development Office 

Paula. Valentin, Acting City 
Manager, Auburn 

Ryan Fendler, 
Camden 

Jody Harris, Town Manager, 
South Berwick 

Cornell Knight, City Manager, 
Hallowell 

Gina Tangney, Vice President 
for Development, Bates College, 
Lewiston 

Sumner Jones, Mayor, - Pitt- 
sfield 

J. Duke Albanese, Superinten- 
dent, SAD #47, Oakland 

Nancy Orr, City Manager, 
Calais 

Galen Cole, Chairman of the 
Board, Cole’s Express, Bangor 

Cathy Smith, City Manager, 
Rockland 

Charleen Chase, Executive 
Director, Oxford County Com- 
munity Services, So. Paris 

Terry Polchies, Executive 
Director, Central Maine Indian 
Association, Bangor 

Joan Marshall, Farming 

For more -information: Willis 
Lyford 789-2531 


Consultant, 


COMMERCIAL WELDING 


South Portland, 
Maine 04106 


Tel. 207-799-2287 
a 
Comstock Group Company 


LEE - PIRELLI - FIRESTONE - BRIDGESTONE 


We'll keep you rollin’ 


CILUY LITE CO. 


, 185 Kennebec Street © 82 St. John Street . . 
Pine Tree Shopping Center © 775-3777 Connects all Portiand Locations 
Route 302 Across from Gordan's Marina, North Windham, 892-7528 


South Portland, Me. 
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REMEMBERING RACHEL CARSON NEW STUDY PROJECTS 
LABOR NEEDS TO 1990 


by U.S. Sen. Bill Cohen 


It is now 25 years since Rachel 
Carson, an adopted daughter of 
Maine, warned of the dangers that 
man-made polutants, particularly 
pesticides, pose to our environ- 
ment and ourselves. 

“We stand now where two 
roads diverge,’’ she wrote in 1962 
in Silent Spring, her compelling 
work that told of communities 
where birds had been silenced by 
the toxic effects of pesticides. 

We could, she wrote, continue 
to poison our environment with 
chemicals designed to destroy the 
earth’s insect population, or we 
could undertake an_ alternate 
means of natural control and en- 
vironmental cleanup. 


Legislative Progress 


In the quarter century since she 
first sounded the alarm, we have 
made tremendous progress in 
cleaning up our world. Legislation 
has been enacted to protect our air 
and water, and we in Congress 
continue to make strides in 
tightening those environmental 
controls. . 

We have also passed laws, such 
as the Resource Conservation and 
Recovery Act, to govern the 
disposition of toxic and solid 
waste, and the Superfund law to 
assist in safe cleanup when the 
procedures for proper disposition 
were not followed. Other statutes 
protect our drinking water, our 
oceans, our marine mammals and 
our coastal areas. We’ve taken the 
lead out of most of our gasoline 
and the asbestos out of most of 
our buildings. DDT is no longer 
used on our crops. 


Danger Remains 


But considerable dangers re- 
main. We still have not figured 
out how to get rid of PCBs. Diox- 
in contamination continues to be a 
problem, and the chemical chlor- 
dane is still forcing people from 
their homes, 25 years after Rachel 
Carson questioned its household 
use. ; 

Our last attempt to rewrite and 
strengthen the federal pesticide 
law foundered last year, the victim 
of a clogged congressional calen- 
dar, political disagreements 
among environmentalists and the 
chemical industry, and a battle 
over states’ rights. : 

And there is clearly other work 
in the environmental area that re- 
mains to be done. We in Congress 
have not really tackled the ques- 
tion of groundwater pollution, for 
example, and there still are many 
more chemical hazards in the food 
chain, the workplace and 
elsewhere that we must address. 


Senate Resolution 


But it is also fitting that we 
pause at this 25-year milestone 
and remember Rachel Carson, 
who provided much of the im- 
petus for the cleanup and 
chemical control efforts of recent 
years. To honor her memory — 
she died in 1964, just two short 
years after publication of Silent 
Spring — Senator Mitchell and I 
are sponsoring a Senate resolution 
to recognize the outstanding con- 
tributions that she made to the 
public understanding of en- 
vironmental issues. 

Rachel Carson loved Maine, 
and we are also proud of the Na- 


Sears 


Sears, Roebuck and Co. 


DRYCLEANING 
Just About The — 


Nicest Thing That Ever Happened 
To Your Clothes & Your Pocketbook! 
— Open — 
8:00 a.m. to 8:00 p.m., Mon.-Fri. 
8:00 a.m. to 5:30 p.m. Sat. 
Of Course, You May Use Your SEARS CHARGE 


Maine Mall Road 
SO. PORTLAND, MAINE 
775-1693 | 


HAPPY ‘35th’? ANNIVERSARY 


COFFEE STILL 15¢ 


e Breakfast Specials 

e Home Style Cooking 

e Variety of Plate Luncheons at 
Reasonable Prices 


e Our Own Pastries and Ice Cream 


OPEN DAILY 5 A.M. TO 11:30 P.M. 


COLE FARMS 


PORTLAND-LEWISTON ROAD AT GRAY 
“One stop and it will become a habit” 


tional Wildlife Refuge on our 
south coast that is named in her 


honor. I will be working with: 


other members of the delegation 
to secure additional funding this 
year so we can expand the refuge 
and preserve from rapidly en- 
croaching commercial develop- 
ment the seaside areas of which 
she was so fond. 


“The shore is an ancient 


world,” she wrote, ‘‘for as long as’ 


there has been an earth and sea 
there has been this place of the 
meeting of land ‘and water. Yet it 
is a world that keeps alive the 
sense of continuing creation and 


of the relentless drive of life. Each — 


time that I enter it, I gain some 
new awareness of its beauty and 
its deeper meanings, sensing that 
intricate fabric of life by which 
one creature is linked with 
another, and each with its sur- 
roundings...’” 


| ‘SHORT TAKES | 


...ED ASNER, former Screen 
Actors Guild president, will be 
honored for his commitment to 
the labor-backed Blueprint for 


_Cure Campaign. A dinner in his 


honor will be held during the 
Building & Construction Trades 
Dept. legislative conference in 
Washington, D.C. on April 6. 
Proceeds of the dinner for the 
friend-of-labor and Emmy 


Award-winning actor will go to 
the Diabetes Research Institute. 
The building trades’ campaign to 
‘build a center for the insitute at 
the University of Maimi, Florida 
is in its second year. 
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A new publication, ‘‘THE 
MAINE LABOR FORCE TO 
THE YEAR 2000 and_ Related 
Human Resource Issues,’’ 
analyzes the factors shaping 
Maine Labor markets in the 
1990s. The current and an- 
ticipated future compsotion of 
Maine’s population, and the in- 
creasing demand for skilled 
workers have resulted in a new fo- 
cuing on the need for coordinating 
employment and training policies 
and economic development 
strategies. 

The study provides a founda- 
tion for the work of the Maine 
Human Resource Development 
Council recently formed by 
Governor John R. McKernan, Jr. 
This initiative by Governor 
McKernan is the first of its kind in 
the nation. It is aimed at address- 
ing human resource issues and the 
needs of Maine businesses for 
well-trained workers. 

If you would like more -infor- 
mation on the Maine Human 
Resource Development Council, 
please contact the Bureau of 
Employment and Training Pro- 
grams at (207) 289-3375. Ques- 
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tions relating to ‘‘THE MAINE 
LABOR FORCE TO THE YEAR 
2000’’ may be directed to the Divi- 
sion of Economic Analysis and 
Research at (207) 289-2271. 
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Dislocated Worker Aid: Congress 
Begins Action on Plant Closing Bills 


Between January of 1981 and 
January of 1986, just under II 
million American workers lost 
their jobs due to plant closings. 
Often, a company’s decision to 
close its doors is unexpected, leav- 
ing workers completely un- 
prepared. Their families’ 
economic security is shattered; 
their communities gutted. 

In many instances, the injuries 
suffered by workers and their 
communities could be eased, or 
avoided altogether, but imely 
government or union notification. 
Some contemplated plant closings 
and mass layoffs are preventable; 
indeed, less than 10 percent of 
plant closings are due to 
bankruptcy or financial insolven- 
cy. And where a closing cannot be 
prevented, its disruptive effects 
can be minimized by a variety of 


suffering of its workers and their 
community. Legislation requiring 
advance notification of closings, 
and providing aid to dislocated 
workers and their families has 
now begun to move in Congress. 

The Senate Labor and Human 
Resources Committee is expected 
to finish marking-up S. 538, the 
Economic Dislocation and 
Worker Adjustment Assistance 
Act of 1987, this week. The House 
version, H.R. 1122, is scheduled 
to be considered by the Education 
and Labor Committee on May 20. 

What You Can Do — Contact 
members of the House Education 
and Labor Committee and both of 
your senators. Tell them that you 
would like their support on S. 538 
and H.R. 1122. Since a corporate 
decision to abandon an area is not 
made in a void, such decisions 


should take into account their 
social and economic effects on 
workers and their local com- 
munities. 


readjustment measures. 

The AFL-CIO maintains that if 
a company must close its doors, 
management has a responsibility 
to notify and, thereby, ease the 


CONSTITUTION (cont'd from p.1) 
and capital, producing mutual benefits. The error is in assuming that the 
whole labor of the community exists within that relation."’ 

Just as long, costly war was fought to enshrine in our Constitution its 
promise of equality under the law regardless of race, so American 
workers have gained the recognition of their just rights through a long, 
costly and sometimes violent struggle. 

From the period in the last century when property rights took 
automatic precedence over workers’ rights, to the first three decades of 
our own century, when a Child Labor Constitutional amendment was a 
perennial goal, working men and women were forced to struggle again 
and again to have their Constitutional rights vindicated. 

The echoes of some of those struggles can still be heard in Congress 
today. Just a year ago, for instance, the Senate voted to uphold the 
Hobbs Act, a law which makes it clear that the federal racketeering and 
extortion laws do not apply to strikes by labor unions. ; 

The well-established legitimacy of collective bargaining remains, for 
some, a continuing issue, even today. Efforts to weaken labor protec- 
tion laws should remind all working men and women that the liberties 
guaranteed in our Constitution are not self-enforcing. 

In recent decades, as citizens of the world’s leading super power, we 
have become accustomed to thinking and speaking of “‘liberty’’ only in 
connection with foreign enemies. But that was not the primary 
understanding the Founders brought to the Constitution when they 
wrote the document. And for most of our history, it has not been the 
primary meaning of the term for the majority of our citizens either. 

For the Founding Fathers of the Eighteenth Century, liberty meant 
primarily liberty against government claims, not foreign oppressors. For 
large groups of Americans throughout our history, ‘‘liberty’’ has meant 
the struggle to assert their rights against privilege, whether of birth or of 
money. 

As we celebrate the prosperity and domestic peace that we owe in 
large measure to the Constitution and its careful balance of competing 
rights and interests, we must remember that earlier and still durable 
meaning. 

Consitutional guarantees go beyond the personal rights against 
wrongful criminal charges that are dramatized on television shows with 
the reading of a suspect’s right to remain silent. 

Constitutional guarantees also give us the substantive body of per- 
sonal rights that makes it possible for the powerless and the poor, the 
working man and the millionaire alike to seek, expect and receive equal 
treatment under our laws. 

When the Supreme Court recently ruled that workers were entitled to 
severance pay under Maine’s plant-closing law, it was preserving and 
continuing that tradition. For the Constitution guarantees, not only 
equal treatment before the law, but an equal voice in making the laws to 
which all must submit. 

Maine's state laws protecting workers, just as federal labor law pro- 
tecting the principles of collective bargaining, are laws won by the strug- 
gles of working men and women who have looked at our Constitution, 
seen its promise, and worked to make it a reality. 

For American workers, celebration of the Constitutional bicentennial 
is an opportunity to remember labor’s unique history in our system, its 
contributions to the welfare and prosperity of working people, and its 
unshaken promise for the future. 


Increase the Minimum Wage and End 
‘‘Double-Breasting”’ 


The national minimum wage in 
this country is $3.35 per hour — 
the same as it was six years ago. 

A person working a full 40 
hours a week at the minimum 
wage makes only $134 per week, 
or $6,700 per year. The poverty 
level for a family of four is 
$11,000 per year. 

In 1987, the real purchasing of 
over eight million workers at or 
near the minimum wage is at its 
lowest level since 1955. It is past 
time that Congress acted to in- 
crease the minimum wage to 
reduce the number of workers and 
their families who are living in 
poverty. 

I am cosponsoring H.R. 1834, 
the Minimum Wage Restoration 
Act of 1987. This legislation 
would raise the minimum wage to 


in the union portion of the com- 
pany going out of business entire- 
ly. = 
Since 1959, federal law has 
recognized that construction 
workers, unlike industrial plant 


employees, are constantly shifting 


job sites. The law allowed con- 
struction unions and companies to 
ender into pre-hire agreements 
rather than follow more time- 
consuming election procedures. 
Instead of holding union elections 
at each and every worksite, an 
employet could agree that the 
work would be performed in ac- 


$3.85 by January 1, 1988, $4.25 by. alm 


1989, and $4.65 by 1990. 

In Maine, we currently have the 
highest minimum wage in the 
country, $3.65 per hour. When 
legislation was developed while I 
was Governor to increase the state 
minimum wage to $3.65 from the 
national level of $3.35, I was in- 
itially concerned that fewer people 
might be hired at that level. 

A study I requested from the 
State Planning Office convinced 
me that increasing the wage would 
not hurt businesses or reduce the 
number of jobs. available in 
Maine. I signed the bill, and it has 
in fact worked out very well for 
Maine workers. 

We need now to make an even 
more significant increase in the 
minimum wage on the national 
level. 

This makes sense on several 
levels. It will create more of an in- 
centive to work, and it will reduce 
the costs of public assistance. 

But even more importantly, by 
increasing the minimum wage we 
are stating that in the United 
States, working people can have a 
decent if very modest income, and 
live in dignity. 


* Double-breasting. 

To protect workers’ rights, it’s 
important that we uphold 
agreements reached by collective 
bargaining, and put an end to un- 
fair labor practices. 

Unfortunately, recent National 
Labor Relations Board and court 
decisions have seriously under- 
mined collective bargaining 
agreements in the construction in- 
dustry. 

The decisions allow a contrac- 
tor who has signed such an agree- 
ment with a union to establish a 
second, non-union operation 
which is not covered by the con- 
tract, and to switch some or most 
of its work from its union opera- 
tion to its non-union counterpart. 

This kind of shell game, or 
‘*double-breasting’’, allows 
employers to escape their contract 
obligations, and could even result 


cordance with a union contract, in 
return for access to a pool of skill- 
ed employees belonging to a 
union. 

But recent NLRB decisions 
have held that employers can walk 
away from these pre-hire 
agreements, unless the union can 
prove majority support within a 
stable workforce, or majority sup- 
port at all worksites, no matter 
how short-term. 

Given the temporary, transitory 
nature of the industry, this would 
mean in effect that construction 
workers would be unable to secure 
union representation. 

Congress enacted amendments 
to the National Labor Relations 
Act in 1959 specifically to address 
the special case of construction 
workers. These recent decisions 
on pre-hire agreements and 
double-breasting are, I believe, 
undermining the original intent of 
Congress. I also believe there is a 
very basic issue of fairness here: 
once an employer and a union 
enter into an agreement, both 
sides should live up to their side of 
the bargain. 

I am cosponsoring H.R. 281, 
the Construction Industry Labor 
Law Amendments of 1985, which 
will specifically outlaw double- 
breasting and require that pre-hire 
agreements be upheld. The legisla- 
tion will restore the original intent 
of Congress and increase the 
stability of collective bargaining in 
the building and construction in- 
dustry. 


¢ Trade bill, Gephardt 
Amendment. 
On April 30, | voted in favor of 


Smoke, Heat & Fumes Alarm | 


“Sav-A-Life’’ alarms warn of smoke, but also warn of heat, gas 
leaks, carbon monoxide and toxic fumes. According to the company, 
the alarm detects gas leaks such as natural or propane at well below ex- 
plosive levels; protects against deadly carbon monoxide or fumes from 
furnace malfunctions, kerosene heaters, or woodstoves, and warns of 
fire by detecting not only smoke but also heat, gas or fumes. The alarms 
are 110 volt AC plug-in, measure 2x2x6 in., have solid-state circuitry 
and come with a 10-year, free replacement guarantee. This product 
(Sav-A-Life of America) was featured in the Home Center Products 
Report. 


the Omnibus Trade Act and the 
Gephardt amendment, both of 
which passed in the House. 

The amendment would require 
negotiations to end trade barriers 
in countries with large trade 
surpluses, and dollar-for-dollar 
retaliation if the negotiations do 
not succeed within six months, It 
would also force countries which 
do not dismantle their trade bar- 
riers within a year to reduce their 
trade surpluses by 10 percent a 
year through 1992. The President 
could waive retaliation if he deter- 
mined it would cause substantial 
harm to the U.S. economy. 

Opponents of the Gephardt 
amendment claimed that it would 
start a ‘trade war’’ and invite 
retaliation by other countries. 

In fact, as American workers 
know, we are in a trade war now, 
and we are losing. We are playing 
a game by rules that other coun- 
tries simply are not using. 

There has been a great deal of 
controversy and rhetoric over free 
trade versus protectionism. It is 
not and never has been an issue of 
free trade; it is an issue of fair 
trade, The Gephardt amendment 
is a simple, direct attempt at re- 
quiring those countries that have 
benefited from our open market 
to keep their markets open. 

Although much of the attention 
and media coverage of this trade 
bill have focused on the Gephardt 
amendment, the legislation con- 
tains many important provisions. 

The bill proposes innovative 
programs and resources for 
retraining and skill development, 
to help the workforce adapt to the 
rapidly changing world market. 
The legislation also includes sup- 
plemental wages for workers 
whose job changes mean lower in- 
comes. As many former shoe and 
textile workers in Maine know, 
it’s extremely difficult to be 
displaced from your job and find 
your only other options are jobs 
which pay much less. This portion 
of the legislation could be very 
helpful to people in that situation. 

In general, one of the real 
strengths of the trade bill lies in 
what it offers the American 
workforce. 

In closing, I would like to say 
that I am always interested in 
hearing the comments and con- 
cerns of the people I represent. 
You can express your opinion on 
existing or proposed legislation by 
writing or calling my Legislative 
Director at 1428 Longworth, 
Washington, D.C. 20515 (202) 
225-6116. Any problems you are 
experiencing with federal agencies 
or more general comments can be 
addressed to my Portland office at 
111 Commercial Street, Portland, 
Maine, 04101. There is a toll-free 
number at that office: 
1-800-445-4092. Thank you, and I 
hope to hear from you. 


United Way 
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LABOR BILLS 


LEGISLATION SUPPORTED 
BY THE MAINE AFL-CIO 
* 113TH MAINE LEGISLATURE 


D-Dead 
E-Enacted 
HO-Held Over 
P-Pending 
V-VETO 


LD 650. BENE#ITS DURING 
LOCKOUTS Provides 
unemploym benefits during 
lockouts, Hed 3/25 


LD 842 ANTI-SCAB LEGISLA- 
TION — Makes it a violation of 
a professional 
rm (such as a 
ft, 120 people into 
Rumford during the strike). 
Heard 4/6. - 


state go6ns during a strike. 


LD 669 OCCUPATIONAL 
LOSS — Moves oc- 


g loss from the 


receiving 
unemployment compensation. 


printed) OCCUPA- 


TIONAL SEASE — Attacks 
occupatio disease as a public 
health problem. 

LD (to \be prfited) STATE 
MINIMU GE —_ Raises 
Maine’ min wage to $4 an 


hour. 


LD (to be printed) EMERGENCY 
WORKERS COMPENSATION 
BILL 


LD 337 NDING ARBITRA- 


TION — ges binding ar- 

bitration fof p&blic employees 

upon imp contract negotia- 

tions. 

LD 156 \BAN N DRUG 

TESTING rohibits drug 
rkplace. , 


testing in the 


LD (to be printed) INCREASED 
NT BENEFITS 
from 52% to 


59% as basis for: 

unempld¥ment benefits. 

LD 915 RESTRICTED 
ICENTIVES — 


firms getting 


*\minimum age, health and safety 


‘standards. 

LD (to be printed) WORKERS 
COMP N FRINGES — 
Requires fri nfits to be con- 
sidered i mputation of 
Work Compensation 
payments, 


LD 835 STATE WORKERS 
COMPEN ATION FUND 


EstabBheg a titive state 
fund te Compensa- 
tion [Bsugance fing a *‘yard- 


stick"* to measure actions of com- 
mercial companies. 


LD 48 INCREASE EMPLOY- 
MENT SECURITY COMMIS- 
SION POWE 


their une security 
taxes. Enacted 3/12. Signed 3/24. 
LD 64 INC ED PAY FOR 
MEDIATORS creases daily 


pay of mediators to $125. Enacted 
2/23. 


LD 65 CONFIDENTIAL 
RECORD: aKes records of 
an individ orkers Com- 
pensation nfidential. 
Enacted 3/12. Signed 3/22. 

LD 899 PREVENTING 


DISCRIMINATION AGAINST 


WORKERS Clarifies the 
discrient sion of the 
Workers Ca pitiion Act so 
that _—_ d-wUrkers may pursue 
fear of 

wentsbeoral by their employers. 
LATING USE 
R POLICE — 


and regulates the use of under- 
cover police agents in labor rela- 
tions matters. 


*c MERICAN 
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PRODUCTS... 
and look for the Union Label! 


Maine Senators Co-Sponsor Bill 
on Hazardous Material Transport 


WASHINGTON, D.C. 
Maine Senators George J. Mit- 
chell and Bill Cohen today co- 
sponsored legislation that would 
provide training for emergency 
response personnel in case of a 
hazardous substance transporta- 
tion accident. 

The measure also requires the 
labeling of hazardous materials, 
designation of routes for their 
transport and mandatory registra- 
tion of those who ship such 
materials, 


I,.D. SUBSTANCES 


“Responding to transportation 
accidents involving hazardous 
substances is unlike responding to 
normal traffic accidents. All fire 
and police department personnel, 
in urban and rural areas alike, 
need to be able to identify the 
hazardous substances involved 
and the proper procedures for 
containing the substances,”’ stated 
Mitchell, who serves as chairman 
of the Senate Subcommittee on 
Environmental Protection, 


When the 


WASHINGTON, D.C. — It 
was just about a year ago that a 
mechanical engineering firm in 
Bangor finished the plumbing, 
heating and ventilating work re- 
quired for a federal building 
rehabilitation project in northern 
Aroostook County. But the com- 
pany is still waiting for a few final 
payments on the $600,000 job. 

The problem, says the firm’s 
mechanical contracting manager, 
is that his company was a subcon- 
tractor on the renovation project 
so has to wait until the general 
contractor, who actually signed: 
the contract with Uncle Sam, gets 
around to paying off, 
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TRAINING 


Cohen noted that for many 
Maine towns, emergency response 
efforts depend on volunteer 
firemen who could risk their lives 
handling dangerous hazardous 
material without proper training. 

“It is crucial, therefore, that we 
provide the necessary training re- 
quirements and financial 
assistance to ensure that proper 
safety precautions are taken to 
protect our emergency personnel 
and the public at large,’’ Cohen 
said. 

The Senators noted that the 
chances of a hazardous materials 
accident remain significant. Ac- 
cording to the Congressional Of- 
fice of Technology Assessment, 
over 1.5 billion tons of more than 
30,000 different hazardous 
materials were transported in 
1982, the last year for which 
figures are available. 

This legislation, the Hazardous 
Materials Transportation Safety 
Amendments of 1987, requires the 
development of guidelines for 


training personnel who handle. 


hazardous materials. These 
guidelines include knowledge and 
operation of emergency response 
equipment and procedures. 


FINANCIAL ASSISTANCE 


The bill provides for a total of | 


$10 million annually in fiscal 1988 
and 1989 and is intended to assist 
state and local governments 
establish programs to deal with 
these dangerous substances. 
‘Hazardous materials are, un- 
fortunately, abundantly part of 
our world and we must take 


whatever precautions are 
necessary to ensure that we 
minimize the risks associated with © 
their use and transport,’’ Cohen 
said. ‘‘This bill goes a long way to 
ensuring that we achieve’ ‘greater 
control over the thousands of 
dangerous substances transported 
through our cities and small 
towns.” 

“Ultimately, the most effective 
measure to to prevent accidental 
release of hazardous wastes from 
ever occurring,’”’ Mitchell con- 


#5 
.- 


* cluded. ‘I will continue to address 


this issue so the risks faced by 
workers, residents and emergency 
response personnel are reduced 
and fewer hazardous substances 
are released into our 
environment.”’ 


ATTEND 


UNION 
MEETINGS 


Check isn’t in the mail 
Y . 


by U.S. Sen. Bill Cohen 
Subcontracting 


“We've had a terrible ex- 
perience,” ;the manager said. 
“The majority of contractors pay 
us when they get paid. But there is 
a selected bunch that you have to 
beg for your money. When you're 
a subcontractor on a government 
project, you have no communica- 
tions with the government, strictly 
with the general contractor. The 
government per se doesn't 
recognize you as having a contract 
on that job.’ 

Unfortunately, complaints like 
this are all too common. A stack 
of letters has crossed my desk 
from disgruntled Maine subcon- 
tractors, many of them represen- 
ting small companies, who have 
performed government work in 
good faith only to find that they 
sometimes have to wait months, 
or occasionally even years, before 
getting paid. 


Government Delays 


But subcontractors aren’t the 
only ones for whom the check is 
not always in the mail. Often Un- 
cle Sam is the guilty party, leaving 
a prime contractor looking 
hopefully at his mailbox, For ex- 
ample, Nickerson & O’Day Inc., a 
construction company in Brewer, 
reports that it took the federal 
government an average of 65 days 
to pay 23 bills the company sub- 
mitted for work performed on a 
housing project in Bangor. 

To deal with this problem I am 
cosponsoring legislation designed, 
among other things, to speed up 


federal payments overall and to 
extend to subcontractors the pro- 
tections of the Prompt Pay Act, 
which was passed in 1982 in an ef- 
fort to make sure that. the federal 
government pays its bills on time. 

That five-year-old law, which 
srequires the government to pay in- 


terest on overdue amounts, is 


working — but not well enough. 
Testimony presented to Congress 
last year revealed that agencies 
still pay nearly 25 percent of their 
bills late and often do not pay in- 
terest on late payments. In fact, 
some agencies have a policy of not 
paying interest owed unless the 
contractor specifically asks for it. 


Proposed Solutions 


We tried to fix these problems 
in 1986, but the amendments were 
not enacted, so we are renewing 
the effort this year. To increase 
the pressure to settle acounts 
quickly, the new measure would 
require automatic interestg 
payments on bills paid late and 
would double the interest if it is) 
not paid as required. 

And the legislation would deal 
with the subcontractors’ pro- 
blems. It requires prime contrac- 
tors to pay their subcontractors in 
accordance with prevailing in- 
dustry standards and to pay a 
specified interest penalty when 
prompt payment is not made. 

Subcontractors make up 75 to 
80 percent of an average jab ac- 
cording to one of their number. 
Surely they are entitled to have 
their bills paid on time. 
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Carpenter’s 


Local 


ol7 


Ken Dunphe 


At this writing we have just 
completed our Apprenticeship Ex- 
amination, and very pleased to 
report that all applicants passed 
and have been notified of this. 
The employment of our people 
has been very good since’ the first 
.of the year; our millwrights com- 
pleted two shutdowns at Cousins 
Island, also about thirty people 
were at the Maine Yankee Project 
for Commercial Welding Com- 
pany and N.P.S. This is winding 
down. We have started another 
project at the Portland Waste to 
Energy plant in Portland for Con- 
tinental Heine Company. This is a 
stack job (206’ high) for a dura- 
tion period of approximately thir- 
teen weeks. We also have 
carpenters at East Millonocket for 
Wade and Searway, and will pro- 
bably need more later on by next 
month. Our Banquet Committee 
is nearly ready to send notices for 


Ken A. Dunphe, 
Business Representative © 


our banquet, the date has been set 
for June 27, 1987 at Verillo’s 
Restaurant. This is a joint ban- 
quet for Apprentice and 
journeymen. Our Committee is 
Brother Al Keefe, Garrick Smith, 
and Randy Dunphe, and so far, 
they have done a good job. 
Brother Luke Hall is home from 
the hospital and is recuperating 
slowly. 

Have a few people-out of work; 
some are either fishing or planting 
their gardens, etc. I certainly hope 
that no member of this Local 
Union voted for McKernan, if 
they did, I would like to remind 
them of the way he is using his 
veto against . organized labor. 
Perhaps next time they will vote 
for their friends, instead of their 
enemies. The best action we can 
take now is to contact our 
Representatives and Senators in 
regards to the Double Breasted 
#282. Our only defense against the 
anti-labor people in Congress is in 
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writing letters in regard to these 
bills. If our representatives don’t 
hear from us individually, they 


_ feel we don’t give a damn and 


therefore the anti-labor forces 
win. So please get out pens or pen- 
cils and write. Again I must re- 
mind our members to attend 
Union Meetings so that we all 
have a voice and vote, especially 
at this time, as we need to be 
united more than ever. This office 
has received the new forms for the 
H & W Insurance, any member 
needing these, please contact the 
office. I will close with withing 
you all a safe and pleasant sum- 
mer. 


SHOW YOUR STRII 


Try the world’s most 
comfortable safety shoes. 


You can feel the difference. 


FOO 


my 


F776 BROWN LEATHER 


270 BLACK LEATHER: 


F970 TAN LEATHER 


HY-TEST SAFETY SHOES 


Union Made In The USAI , 


i 
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safety shoes! 


Comfort that lasts™...from Hy-Test® 


WORLDWIDE DIVISION OF INTERNATIONAL SHOE COMPANY * P.O. BOX 36 * SAINT LOUIS, MISSOURI 63166-0036 


Phony ‘‘Crisis’’ 
for Worker’s Comp. 


Maine labor is concerned that 
insurance companies mmay act 
soon to create a ‘‘manufactured 
crisis’’ in workers’ compensation 
insurance, Maine AFL-CIO Presi- 
dent Charles O'Leary told 
members of the Banking and In- 
surance Committee. 

O’Leary said the action maybe 
taken in reaction to the recent 
court decision rejecting the claim 
of the insurance industry that 
legislative limits on insurance rates 
are illegal. 


RULES ON PROFITS 


Justice Donald Alexander wrote 


* that the insurance industry is no 


different than any other industry. 

While some companies are los- 
ing or operating near the line, 
“*some companies are operating at 
a good profit.’” 

An act of the last Legislature 
mandated an 8 percent rate reduc- 
tion followed by a rate freeze 

(cont'd on p.13) 


LOCAL #545 
RE-ELECTION 
ANNOUNCEMENT 


Richard Grandmaison, | 
Business Manager, Sheet Metal 
Workerss Local - 545, announces 
he plans to run for re-election in 
June for another three year term. 

Brother Graindmaison has been 
Business Manager for eleven (11) 
years. Previously he has served on 
the Executive Board for three (3) 
years before being elected Presi- 
dent ‘of the Local for a year. 
Presently, he is Chairman of the 
Maine State Apprenticeship & 
Training Council, a Trustee for 
his Local’s Health & Welfare and 
the Money Purchase Retirement 
(M.P.R.) Funds. 

Members are reminded that 
voting will begin at 8:00 p.m. on 
Friday, June 26 during the regular 
meeting at the union hall in 
Auburn and again in Millinocket 
on Saturday, June 27 from 3:00 
p.m. - 7:00 p.m. at the Heritage 
Motor Inn. 

Brother Grandmaison en- 
courages everyone to exercise their 
responsibility and vote.. He 
solicits your confidence and sup- 
port. 


industria Union of Marine and 


Shipbuilding Workers of America 


Affiliated With the AFL-CIO 
Local #6 Awards $2,000 in Scholarships 


1987 marks the seventh year that Local #6 has awarded the Dorothy 
Shorette Scholarship at B.I.W. This year’s winners are Mark Bailey of 
Wiscasset, whose Father is an Electrician; Melissa L. Hodgdon of 
Boothbay, whose Father is in Maintenance; Cathy-Ann Harris of Gar- 
diner, whose father works in Transportation; and Michelle Ann Kinney 
of Richmond, whose Father is an Electrician. The four winners were 
chosen from among ten final applicants and will share equally in the 
$2,000 total award. 

The scholarship fund is named in honor ofa long time union 
secretary, Dorothy Shorette, who retired in 1985. The fund was 
established through Dot’s hard work and desire to assist children of 
Local #6 members who plan to continue their education. In the past as 
many as two dozen students have applied in a single year with a max- 
imum of four winners annually receiving $500 each. 

The applications are reviewed and finalists selected by an independent 
three-person committee with no ties to Local #6. Past winners represent 
a diverse cross-section of Local #6. Past winners represent a diverse 
cross-section of Local #6 membership and come from a wide area of this 
state including Lewiston, Newcastle, Bath, West Bath, Thomaston, 
Topsham and Portland. 

Our congratulations and best wishes go to the winners and their 
families as well as all those who applied. It is our sincere belief that 
education will lead to a more rewarding future for our children and help 
make a better community for all of us. 


Fraternally Yours, 
John Portela, Fin. Sec. 
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Insights Into 
Life & Times 
Of a Bus. Agent 


As a participant in the IU’s oral 
history project, Bill Connors, 
former IU Secretary, First Vice 
President, and Business Agent for 
Local 13, Wis., gave these 
“Reflections on Being a Business 
Agent:”” 

The business agent is the prin- 
cipal man for the union. He’s the 
one who takes care of all the 
business. He handles the routine 
transactions. He takes care of the 
money and investments. It’s his 
job to look after the union, to in- 
sure compliance with contracts, 
rules, and the constitution. 

But the important qualifica- 
tions can be costly. The first one 
costs you friends. You can lose 
friends trying to be fair to 
everybody. And it’s awfully hard 
to do. You’re bound to have 
friends you want to do things for, 
and it’s hard to pass dver them 
and not call them. I’ve done it 
many times when I passed over 
somebody I’d rather have on a job 
and sent somebody else. And, of 
course, there’s guys who are just 
not going to like you. They think 
you’re not the man for the job, 
and they’ll give you trouble every 
time you turn around. 

The hardest part is when a 
friend who’s support you calls, 
and he’s not working, and there’s 
another fellow you don’t like — 
but he’s been out of work longer 
than your fricnds — and you have 
to send him to work. A lot of 
fellows don’t pay attention to that 
part of your job. But over the 
years I’ve tried to be fair that way. 
And no matter how. hard it is, I 
think it pays off in the long-run. I 
believe people understand that’s 
the way you're going to be. 

You don’t have any particularly 
dear friendships, because sooner 
or later it seems like the guy 

. you’re friendly with, there’s a pro- 
blem and you have to rule against 
him. And when that happens, he’s 
not going to be nearly as friendly 
as he used to be. He has to be. He 
has to think, .‘*Well; goddam, we 
was just fishing last weekend,’’ 
or, ‘‘We went out to Las Vegas 
for a couple of days there, and 
now the son-of-a-bitch has made 
me lose my job, or didn’t help me 
when I needed it.”’ 

So you’re kind of aloof from 
béing too close to many people. 
I’m kind of a lonely guy 
sometimes. 

If you’re going to be a business 
agent you can’t be afraid the 
members are going to boot you 
out the next election. You’ve got 
to do the job. I found out I god 
good support, and I never worried 
about the next election. I figured 
if I lost I'd go back to work with 

- the tools, or go to contracting, or 
find some way to get by. If you’re 
worried about hurting 
somebody’s feelings, and that he 
won’t vote for you next election, 
why, you’re not going to do the 
job you should. 

I always wished there was some 
way the union could get a provi- 
sion that every member should be 
a business agent for a little while. 
They’d see things better than they 
do now. If every member had to 
make those decisions, settle those 
arguments, and take those respon- 
sibilities, they wouldn’t be nearly 
as critical or unreasonable. 


New Labor Education Book 


The Bureau’s most recent publication is entitled: Achieving Sawmill 
Health and Safety. This book focuses on laws dealing with health and 
safety in this work sector, approaches for identifying and abating 
hazards as well as attaining health and safety on the job. The final 
chapter contains a listing of resources on Occupational Health and Safe- 
ty. Copies of this book can be obtained by contacting the Bureau at 128 
College Avenue, Orono, Maine 04473. While there is no charge for the 
book, there is a $1.00 charge per copy to cover handling and mailing 
costs. Pre-payment is necessary. 


Affirmative Action Affirmed 


“‘An agency that promoted a female worker rather than a more 
qualified male worker in order to comply with a voluntarily adopted af- 
firmative action program did not violate Title VII of the 1964 Civil 
Rights Act, the Supreme Court rules. ~ . 

The agency’s affirmative action plan allowed management to consider 
sex when making promotions to positions where women had been 
significantly underrepresented. Therefore, when the skilled-craft job of 
road dispatcher became available, the agency promoted a female can- 
didate over a male one who had a slightly higher rating. 

Applying the standards set out in its 1979 decision in Weber v. 
Steelworkers (see ULR 17:845), the Court holds that the affirmative ac- 
tion plan passes muster under Title VII because it was temporary, in- 
tended to remedy the historical absence of female employees in skilled- 
craft positions, and did not ‘unnecessarily trammel”’ on the rights of 
white male employees. Although Weber involved a plan adopted by a 
private employer, the court says, the standards in that case apply as well 
to public employers.’’ (Johnson v. Santa Clara County Transportation 
Agency, US SupCt, No. 85-1129, March 25, 1987). 

(Source: BNA: Union Labor Report, Weekly Newsletter, April 2, 
1987. p.1). 


LABOR’S DATE BOOK 


Date (1987) Event Location 
July 15-18 MSEA Summer School Colby College 

. Waterville, Maine 
July 26-31 Union Women’s Summer Cornell University 


School Ithaca, New York 


19th Annual Maine AFL-CIO 
Summer School 


August 18-21 University of Maine 


Orono, Maine 


September 7 Maine Labor Day Celebration Waterville, Maine 

October 8 Fourth Annual Labor Law Augusta, Maine 
Conference . 

November 4-6 Maine AFL-CIO Convention’ Samoset 


Rockport, Maine 


Vermont AFL-CIO Convention Stratton Mt. 
Resort, Vermont 


November 6-7 


November 6-7 New Hampshire AFL-CIO 


Convention 


Sheraton Wayfarer 
Hotel 
Manchester, N.H. 


Samoset 


November 13-14. MSEA Annual Meeting 
‘ Rockport, Maine 


# 


West Gate Shopping Center 
North Gate Shopping Center 
Pine Tree Shopping Center 


South Portland 


Super Shaw’s ® Western Avenue 
Mill Creek Shopping Center 


North Windham 
Shaw’s Plaza ® Route 302 


Saco 
Saco Valley Shopping Center 


Sanford. 
King’s Plaza ® Main Street 


shaws 


NEWSPAPER GUILD PRESIDENT PERLIK 
ANNOUNCES HIS INTENTION TO RETIRE 


Washington — Charles A. 
Perlik, Jr., president of The 
Newspaper Guild since 1969, has 
announced that he will not seek 
re-election this year, signaling the 
end of a 32-year career in high of- 
fice in the international union. 

In announcing his decision to 
retire, Perlik also said that he ex- 
pects Charles . Dale, currently 
secretary-treasurer of the union, 
soon to announce his candidacy 
for the presidency and urged other 
Guild leaders and members to 
support Dale to succeed him. 

Perlik’s 18 years as president of 
the Guild are longer than anyone 
else has been the union's chief ex- 
ecutive officer in its 54-year 
history. Before that he was 
secretary-treasurer for 14 years, 
also a record. 

Perlik’s announcement — made 
first on February 18 to members 
of the union’s International Ex- 
ecutive Board and its ad- 
ministrative staff, and then to the 
Guild’s membership at large 
through the issue of The Guild 
Reporter mailed to them on 
March 2 — said that his decision 
to retire ‘‘was made neither hastily 
nor under any duress, physical or 


IRON WORKERS 
; BECOME MOVIE ACTORS 


. «Iron Workers will be used as extras 
in a new movie being filmed in 
Boston, Massachusetts. A Boston Job 
site was Included in the filming of 
‘Billy Gavin’’ starring Karl Malden 
and members of Local 7 were hired as 
extras by Vestron Pictures Film Pro- 
ductions, The Iron Workers were 
drawn from tradesmen working on the 
Marketplace Center complex in 
downtown Boston. 


Falmouth 
Falmouth Shopping Center 
Lewiston > 
Promenade Mall ~ 
Auburn - 


Super Shaw's Plaza ® Center Street 


Capitol Shopping Center 


' Bath 
Bath Shopping Center ® Route 1 


Brunswick 


Cook's. Corner Shopping Center 


Super Shaw's ® Hogan Road 


Open 7 AM - 11 PM Monday - Saturday 
Super Shaw’s Open 24 Hours ® 7 AM Monday - ll PM Saturday 


Broadway Shopping Center 
Bangor 


otherwise.’’ 

“I plan and expect to discharge 
my duties as president fully until 
my last day in office, October 14, 
1987,”’ said Perlik, who will mark 
his 64th birthday a month later, 
on November 13. 

After he leaves office, Perlik 
said, he and his wife, Marnie, 
“plan some travelin’, some gran- 
dkiddin’, and a great deal -of 
retirin’!”’ 

“With nearly eight months bet- 
ween now and then,”’ Perlik said, 
“I'll have many opportunities to 
express myself on .this decision, 
my plans and our mutual future, 
and I'll not hesitate when it ap- 
pears prudent, meaningful and 
necessary to do so. 

“I’m sure you will agree [that] 
reticence has not been one of the 
features of my 45 years of Guild 
membership and 35 years of Guild 
leadership,”’ he said. 

Nominations for the presidéncy 
and other international offices 
will be made at TNG’s 1987 Con- 
vention in San Diego June 22-26. 
Any contests that emerge will be 
resolved in an inaternational 
membership referendum. 


Champion names 
mill contractor 


PAGE 12 


THE LABOR RECORD 


JUN/JUL 1987 


| 

One of the surest ways to set 
yourself up for a lifetime of pain, 
helplessness, and despair is to 
allow arthritis to get a firm grip on 
you. This disease of misery tears 
up every phase of home life by 
crippling your body and your 
bank account and by killing the 
spirit and morale of the entire 
family. 

It racks your body with pain 
and destroys. the natural contour 
of your joints and posture. It can 
double you over like a bent twig 
and force a wheelchair on a once 
strapping man or a lovely woman. 

Like many other disease condi- 
tions, the word arthritis is from 
the Greek arthron meaning joint. 
Arthritis has come to mean “‘in- 
flammation of the joints.”’ 

Arthritis occurs in many forms. 
The two most common are called 
rheumatoid arthritis and 
degenerative arthritis. 
Degenerative arthritis is usually 
associated with older people. It is 
painful, but rarely disabling. 
Rheumatoid arthritis causes the 
greatest concern because it can 
strike anyone — of any age and it 
does cripple. 


CREEPING DISEASE 


Most kinds of arthritis rarely 
strike suddenly and violently, but 
nearly always creep up slowly 
without alarming the intended vic- 
tim. The occasional twinges of 
pain and joint stiffness are 
dismissed with a thought 
something like this: ‘‘Well, I guess 
I’m not as young as IJ used to be.’” 
Thus the disease proceeds to get a 
foothold unnoticed. 

Arthritis ravages not only the 
old and the middleaged, it can and 
sometimes does propel a bouncing 
baby into the life of a helpless 
cripple. It can and does strike at 
any age from infancy to senility. 


ARTHRITIS COMMON — 
BUT DANGEROUS 


If you are a victim of arthritis, 
yau have lots of company. More 
than 13 million Americans suffer 
from arthritis, the foremost crip- 
pler. 


HAY an 
PEABODY 


Health Views @ 


Arthritis is so common a condi- 
tion in middle-aged persons that 
the thorough doctor is always on 
the ‘watch for it. An alarming 
number of younger persons, too, 
are afflicted with the disease. 
198,000 arthritic persons are less 
than 25 years old, and of these 
more tghan 50,000 are of school 
age or younger. Three times as 
many woman as men suffer from 
it, but once the condition ‘is 
established, it plunders man, 
woman and child alike. 

The condition is not contagious 
and seldom kills anyone, but the 
pain can be so intense, incessant 
and debilitating that arthritis vic- 
tims have been known to pray for 
the release of death. 


RHEUMATOID ARTHRITIS — 
CRIPPLER 


The biggest problem in 
rheumatoid arthritis is human 
nature; man’s inclination to put 
off until tomorrow that which 
should be taken care of today. In 
the beginning stages it is easy for 
the victim to dismiss arthritis 
symptoms from his mind, 
especially if the trouble is just 
bursts of mild pain and morning 
stiffness in some joints. 

These early danger signals may 
come and go for a time, only to 
eventually return. There is a fresh 
onslaught of pain, more stiffness 
than before and possibly swelling 
of the affected joints. 

Even though symptoms may 
come and go, if the victim persists 
in ignoring them, if he persists in 
hoping they will go away and stay, 
the disease will quite likely. 
develop into a serious condition 
with its many complications. 

On extremely rare occasions, 
the disease has been known to 
disappear spontaneously, but it is 
generally not a_ self-limiting 
disease. If the underlying cause re- 
mains uncorrected, it will even- 
tually cripple the victim to some 
degree. 

Once thought to be a disease of 
the joints along, rheumatoid ar- 
thritis is now known to be a con- 
stitutional disease involving the 
entire bodily system and_par- 
ticularly the connective tissue. 


IMPORTANCE OF 
SOUND CONNECTIVE TISSUE 


Most persons are unaware of 


' DRESSER 


ARTHRITIS: 


No. 1 Crippler ! 


the importance of the connective 
tissue: ligaments, cartilage and 
tendons, Yet, without their proper 
function, there can be no coor- 
dinated movement. The human 
body would be as floppy as a rag 
doll were it not for the strong 
bands of tissue called ligaments. 
These bind the bones together and 
prevent them from slipping apart 
at the joints. 

Where movement is necessary, 
as in the wrists, elbow, knee, hip, 
and shoulder, the joints are.lined 
with a special kind of cartilage, a 
smooth, shiny tissue lubricated by 
“joint oil’? which allows the joint 
to move smoothly. 

The skeletal muscles are attach- 
ed to bone by bands of tissue call- 
ed tendons. These muscles usually 
work in pairs. While one relaxes, 
the other pulls at the bone by 
means of the tendon. It’s much 
like steering a sled with a rope. 


DOWNHILL SLIDE 


One rheumatoid arthritis ‘‘sets 
in’’ it begins to pick up speed 
rapidly. Sometimes thé disease 
backs off, symptoms - disappear 
for a few months or even years. 
Unless treated chiropractically it 
nearly always returns and is 
worse, 

Early danger signals are painful 
muscles and joints. More than one 
joint usually becomes in- 
volved...first one joint and then 
the similar joint on the other side 
of the body. Pain may begin 
gradually when the joint is bearing 
weight or in ujse. There is a mark- 
ed limitation of motion of the 
joint and weakness. 

As the condition worsens, the 
muscles and the connective tissue 
begin to waste away. The patient 


Construction & Mining Equipment 


™ 


Full Line Of Tractors & Equipment For 
Light Industrial & Heavy Construction Work 


R. C. Hazelton Co., 


199 Middle Road, Cumberland 
— 829-5503 — 


For Contractural And Municipal 
Equipment Needs — And Its 
Men Of Service Stand Ready 

To Assist 


loses weight, feels tired, appears 
sickly. 

If the hands are involved, the 
knuckles become gnarled and 
swollen and the fingers slant to the 
outside making the hand look like 
a flipper. The skin becomes shiny, 
it loses its elasticity, the grip 
weakens and the hands are cold 
and clammy. 

Because of the pain, the victim 
tends to find the most comfor- 
table position for the affected 
joint and eventually the joint may 
become ankylosed (joined 
together). If the lower extremeties 
are involved, walking becomes 
difficult if not impossible. To 
make the matter worse, sometimes 
the shoulders, elbows and wrists 
are afflicted to such an extent that 
the victim eventually finds himself 
unable to use a crutch or a cane. 


DEGENERATIVE ARTHRITIS 


This chronic disease of the 
joints (also called ostoarthritis 
and hypertrophic arthritis) seldom 
attacks before the age of 40. It is 
about as frequent in men as in 
women and occurs in all parts of 
the world. 

Joints will not last as long as 
they could if they are subjected to 
abnormal wear and tear. Thus:the 
overweight person is particularly 
susceptible to degenerative ‘ ar- 
thritis as is the older person who 
has allowed his posture to sag and 
the natural structure of his body 
to list. This type of arthritis also 
occurs as a result of curvatures, 
bony defects and deformities, and 
misalignments of the joints 
resulting from sprains, strains, ac- 
cidents, and falls which have not 
been cared for by a chiropractor. 
The best preventative measure of 
this condition is to practice 
throughout one’s life the prin- 
ciples of dynamic posture and to 
maintain the proper alignment of 
the joints of the body through 
regular chiropractic care. 

Pain associated with 
degenerative arthritis is usually 
mild described as more of an ache 
or inclination toward stiffness. 
There may be some limitation of 
motion, but this is most often a 
result of a feeling of stiffness 
rather than an outright limitation. 
If the victim tends to ‘favor’ the 
affected extremity, some muscular 
weakness may occur mrerely 
because of limited use. There is 
seldome much _ disability, 
Howsever, a person in the 
degenerative arthritis age bracket 
has usually slowed down for other 
reasons. 


CORRECT DIAGNOSIS 
FOREMOST 


Foremost in the proper care of 
arthritis is correct diagnosis. 


i 
There are many forms of arthritis 
other than rheumatoid and 
degenerative. One of these is gout, 
which despite the -humor 
sometimes attached to the condi- 
tion can become quite serious. 

To further complicate the 
diagnosis, arthritis symptoms 
often take on the character of 
other conditions such as the so- 
called lumbago, neuritis and 
scatica. The victim of arthritis-like 
symptoms is fooling only himself 
in attempting a diagnosis or in 
lightly dismissing them. 


CHIROPRACTIC HELPING 
1000'S OF VICTIMS 


Given proper Chiropractic care, 
no case of arthritis can now be 
considered hopeless. Chiroprac- 
tors throughout America are to- 
day helping thousands of arthritis 
victims. Early diagnosis, and pro- 
per chiropractic care may prevent 
severe crippling. ..and even if the 
disease has progressed to a serious 
stage, the victim has a good 
chance to recover at least some of 
his lost functions. 


SEE YOUR CHIROPRACTOR 
TODAY 

If you are confused about your 
symptoms, if you think you may 
have arthritis, neuritis, sciatica, 
doesn’t it make sense to find out 
precisely what the trouble is? You 
may be sicker than you think, or 
your problem may be simple to 
correct. 

A thorough chiropractic spine 
and nerve test will tell the story. 
Remember, arthritis is a pro- 
gressive disease. Often, chiroprac- 
tic care can halt the progress of 
the condition and ease or 
eliminate the pain. But most im- 
portant...if crippling is to be 
prevented, it is essential that the - 
affliction, arthritis, be diagnosed 
and treated as early as 
possible. 


Published solely in the interest of 
Chiropractic Health Education 


SHORT QUIPS 


...DRUG FREE URINE IS FOR 
SALE by an enterprising Detroit 
businesswoman. Capitalizing on 
the drug testing boom, she sells 
two ounces of ‘“‘certified drug 
free” urine for $49.95 — about 
four times the amount hospitals 
charge for whole blood. Meryl 
Podden, using a Walled Lake, 
Michigan post office box, adver- 
tises her Insurine Labs 
anonymously in entertainment 
weeklies. She claims urine is col- 
lected and tested in a California 
laboratory, where donors are paid 
about $5 per sample, and says 
more than 1,000 samples have 
been sold in the Detroit area. 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 
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U.A. Local 217 


At this time I would like to say 
that work in our area and 
throughout the State is going very 
well. I hope this continues for at 
least the Summer and hopefully, 
through the Winter. 

Our Deepest sympathy for the 
families of our Brothers who have 
passed away during this past year, 
They are Fred ‘Pickering, Jr.; 
Nelson Tripp; George Manos; 
Joseph Shimko; and Woody 
Fales. 


Anti-Labor Group Hires 
Union Building Tradesman 


When the notoriously . anti- 


“CRISIS” (cont'd from p.10) 
through 1986 and a 10 percent 
céiling on rate increases through 
1988... These controls were in- 
stituted in exchange for changes in 
the benefit structure. 


TALK ABOUT “CRISIS”’ 


Ralph Tucker, Chairman of the ~ 


Workers Compensation Commis- 
sion, told a Bangor forum on the 
“Crisis in Workers Compensa- 
tion”’ that companies threaten to 
stop writing policies for Maine 
employers. 

,, O'Leary said labor fears that 
the companies may make an effort 
to ‘‘stampede the Legislature’’ in- 
to cutting benefits in the closing 


days of the session by withdraw- | 


ing from the Maine market. 
“Testimony in the court case 
clearly shows that comp-anies can 
and do make money on worker’s 
compensation insurance at the 
present rates,’’ said O'Leary. 
: Companies earn very high 
returns‘on their investments while 
they persist in giving figures that 
predict low profits on investments 
in the future, said O’Leary. 
Expert testimony in. the case 
also revealed that the companies 
are exaggerating their losses in 
Maine by double-counting ex- 
penses and other tactics. 
Basically the judge upheld the 
statement of the economist who 
testified for the Public Advocate. 
He said that, if a company is los- 
ing money, it is the result of ineffi- 
cient management, not of state 
law. 


HOLD ECONOMY HOSTAGE 


“We simply cannot afford to 
have insurance companies hold 
hostage the economy of Maine,”’ 
said O'Leary. ‘‘If the companies 
get the outrageous rate increase 
they seek, payments for worker’s 
compensation insurance would 
rise from the present $180 million 
to more than $300 million.’’ 

O'Leary urged the legislative 
committee go give favorable con- 
sideration to a bill before it to 
create a competitive state in- 
surance fund. 

: “Such a fund could provide us 
with a yardstick to measure the 
performance of the private com- 
panies in terms of price, coverage 
and service,’’ said O’Leary. 
““*Maine has the highest rate of oc- 
cupational injuries in the nation, 
yet the companies spend less than 
_one percent of premiums on safety 

engineering.’’ 
* Twelve states and all the Cana- 
dian provinces have either ex- 
clusive or competive worker’s 
compensation insurance funds, he 
said. They have worked well to 
provide a yardstick and to keep in- 
surance rates down. 

Reprinted from Labor Bulletin, 
ME, AFL-CIO. 


JOHN GRIFFIN, B.M. 
Local 217 

union “National Right-to-Work 
Committee needed some work 
done on its headquarters building 
in a Washington, D.C. suburg, 
the’group ‘hired the best —-tinion 
building tradesmen! 

The National Right-to-Work 
Committee has -as its single pur- 
pose the destruction of all unions, 
but when the group tried to find a 
qualified non-union craftsman to 
do some electrical work; it failed. 
Much to the group’s chagrin and 
labor’s ‘satisfaction, the commit- 
tee had to turn to union 
journeyman to get the job done 
right. Revenge is sweet! 


Plumbers 
e *, 
Pipefitters 


The ‘new’ U.A. Constitution 
and Working Agreement is 
available in your Local Office. 
Please feel free to come in anytime 
if you need one. Also, Union 
meetings continue to be held on 
the 2nd and last Thursdays of the 
month. 

Note — Any member of Local 
217 who is interested in Asbestosis 
physical, which are given at Mass. 
General Hospital, should contact 


your Business Manager at the. 


Local Office. This program will 
run all Summer. 


U.A. Local 783 


The next meeting of Local 783 , 
“will be July 10, 1987. 


On July 4th, we celebrate the 
anniversary of our independence. 
Let’s not forget what in- 
dependence means: ‘Not subject 
to the control of others’. 

Our working people must main- 
tain that control of their own 
destiny. We have worked very 
hard to attain decent working con- 
ditions. We have. increased our 


productive capacity. Let’s con- 


B¥EtEUNDeR Us. GovERNMENT SUP ¢ 
BSE E, SEAGRAM & SONS 


eros 
D 


ERBALTIMORE, MD., SO. SAY 


CHARLES E. HURLEY 
Local 783 


tinue that fight and not ‘be 
bargained off into a class of ser- 
vitude. 

Senator Ted Kennedy spoke at 


the Building and Construction 


Trades Legislative Conference. 
He is Chairman of the Senate 
Labor Committee. He praises the 
Building Trades and promises to 
work for their betterment. 
Brother Paul C. Ware 81, died 
April 12 in Acadia, Florida, He 
was born in West Gardiner, Maine 
July 19, 1905. He was the son of 
Irving and Alice Trafton Ware. 
He is survived by his wife, Ida 
Harriman Ware of Acadia, 


avis 


gpannsco 


7SOiM + 80 PROOF 


Florida; three daughters, Jane 
Simpkins, of Kalamazoo, Mich. 
Joyce Ware of Litchfield, Maine, 
and Lois Thurston of Pittston, 
Maine; two brothers, Alton Ware, 
Dorchester, Mass. and Joseph 
Ware, West Gardiner, Maine; 
three sisters; Helen Kernoul, Bell- 
ingham, Wash., Beatrice Regan of 
Braintree, Mass. and Bernice 
Donnelly, Weymouth, Mass. 

Brother Paul was a 28 year 
member of Local 783. He was a 
journeyman plumber. He could 
really put up a lot of fead joints in 
a days work. Officers. and 
members of Local 783 express 
their condolence to the family of 
Brother Ware. i 

James Beckey, son of Brother 
Bob Beckey, was duly sworn in.as 
a journeyman pipefitter. 

Leon. Richards’ has been 
reinstated. : 

Business manager Dick 
Williams reports that the wood 
boiler job at Athens is progressing 
well. 

It seemed that the demand ‘now 
is for earlier completion of jobs. 
Our members have a good record 
of completing jobs on schedule. 
Often they are finished ahead of 
schedule. Nevertheless we are 
beefing up our.journeyman and 
apprentice training. 


Charles E. Hurley 


Of all the whiskeys in America, Seagram's 7 Crown reigns supreme. 


We salute the Unio 


ns who have made us what we are today, 


America’s whiskey. 


©1986 SEAGRAM DISTILLERS CO., N.Y. N.Y. AMERICAN WHISKEY. A BLEND. 80 PROOE - 
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Hy-Test Union-Labelled Shoes Starts Campaign 
in Labor Press 


The Hy-Test Division of International Shoe Comp-any, one of the nation’s oldest manufacturers of union- 
labelled footwear, launched an advertising campaign through the Labor Press to promote its ‘FootRests’’ 
Safety Shoes. 

For more than 40 years Hy-Test job-fitted shoes have satisfied the protective footwear needs of over 50 
basic industries. The Hy-Test research and development program assures union members they will receive 
maximum protection and comfort in union-made safety shoes. All Hy-Test union-labelled shoes are made in 
the U.S.A. 

International Shoe Company which employs over 1,000 men and women, with plants in Marshall, Mo., 
West Plains, Mo., and Perryville, Mo., has been affiliated for almost 40 years with the Boot & Shoe Workers 
Union — now a division of the United Food & Commercial Workers, AFL-CIO. 

Union members are urged to request the safety director at their place of employment to provide Hy:Test 
union-made Safety Shoes, if they are supplied by the employer. You can request the Hy-Test Shoemobile to 
visit your plant and you can pick a pair to fit your feet in comfort. Hy-Test has over 200 huge Shoemobiles 
throughout the country. 

For more information about securing ‘‘FootRests’’ Shoes contact Gene Mohan, Hy-Test Safety Mies, 
P.O. Box 36, St. Louis, Mo. 63166-0036. 


ATTENTION: LOCALS & ADVERTISERS 


What’s new with you? Let us know prior to deadline dates (below) when you'll be having mettings, elec 
tion, anniversary, graduations, obituaries, special events, and/or new locations/services/products and 
etc. Please type or print, double space and include photos (black & white preferred) which we will 
return if requested. For more information call 772-0789 or 772-6140 or write to Labor Record,: 68 
Craigie St., Portland, ME 04102. 


1987 EDITIONS 
LABOR DAY (AUG/SEPT.) 
THANKSGIVING (OCT./NOV.) 
CHRISTMAS (DEC./JAN.) 


Deadline Publication 
August 10 August 20 
October 12 October 22 


November 30 December 10 


1988 EDITIONS 
WASHINGTON'S BIRTHDAY (FEB./MAR.) 
EASTER (APR./MAY) 
INDEPENDENCE DAY (JUN./JUL.) 


February 8 
April 11 


y SJune 13 


February 18 
April 21 
June 16 


American Heart WERE FIGHTING FOR 
Association 


YOUR LIFE 


MERL ‘San’ 
DUNHAM ix ING. 


WING - WRECKING We'll Drill any type of WELL 


California, 


Blue Cross and Blue 
Shield of Maine Covers 
fs the Best with the Best 


“Members of the 1988 U.S. 
Olympic Team will have the most 
complete health coverage in 
history when they compte in the 
Winter and Summer Games,” 
said William Johnson, President, 
Blue Cross and Blue Shield of 
Maine. 

The program under which the 
athletes will be guaranteed 
coverage for illness and injuries 
will be provided by Blue Cross 


VAlmN 
Won (¢) 


Sponsor 1988 
U.S. Olympic Team 


USA 


and Blue Shield of Maine and 
other Plan members of the Blue 
Cross and Blue Shield system, the 
nation’s largest health care 
coverage organization. 

“It is a privilege to be 
associated with the Olympics and 


to provide health care coverage to — 


the U.S. athletes competing in 
Calgary, Alberta, Canada and 
Seoul, South Korea,’’ said 
Johnson. 

The protection is being provid- 
ed as part of a contract signed bet- 
ween the U.S. Olympic Commit- 


DISNEYLAND, in Anaheim, 
has reached an 


ODDS ’N ENDS 


_tract. The contract covers more 


tee (USOC) and the health care 
coverage organization. Under the 
contract Blue Cross and Blue 
Shield of Maine became an of- 
ficial sponsor of the 1988 U.S. 
Olympic Team and of the U.S. 
Olympic Committee. 

As part of the agreement, the 
Blue Cross and Blue Shield 
organization also is providing 
health coverage to nearly 200 staff 
members of the U.S. Olympic 
Committee. 

“Unlike many other countries, 
the United States relies on support 
of firms such as Blue Cross and 
Blue Shield of Maine for support 
in developing and training 
amateur athletes,’’ said Johnson. 
“We are pleased to be the ex- 
clusive health insurance sponsor 
of the U.S. Olympic Team from 
now through 1988.”’ 

In addition to providing health 
care coverage, the Blue Cross and 
“Blue Shield organization intends 
to raise $2.5 million in donations 
to the USOC during 1987-88. 

“We are planning a variety of 
fund-raising activities and events 
to raise our share of funds,”’ said 
Johnson. ‘‘Not only will our 
employees be involved in backing 
our nation’s top athletes, but we 
hope to share the Olympic excite- 
ment with others in our communi- 
ty;"? 

Blue Cross and Blue Shield of 
Maine provides coverage for 
health care services to nearly 
565,000 people (many of them are 
union members) and is a member 
of the oldest and largest health 
coverage organization in the 
United States. 


than 1,200 hotel workers. 


Members of the union and union 
friends conducted a ‘‘work and 


amicable agreement with Hotel 
Employees and Restaurant 


TO 
- end ROAD SERVICE 
© Tune Ups 


Wheel Alignment Employees Local 681. Through walk’? campaign against the 
© Motor Overhaul nine months of picketing, rallies Disneyland Hotel, located op- 


@ Instont Service 


ANDERSON’S GARAGE 
29 Robinson St. 
So. Portland 


799-1513 


and demonstrations, members 
stayed together and won their con- 


posite the Disneyland amusement 
park, since March 1986. 


Merle G. Dunham, Inc. 
Morrison Ave., E. Corinth, Dover-Foxcroft 


Oer Gh Vean 


Est. 1890 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE SERVICE 
FABRICATION 
“Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


Freshly Served 


SANDWICHES { 

ICE CREAM i 

FRUIT MILK | 

HOT & COLD DRINKS CANDY | 
ASSORTED SNACKS 

DOLLAR BILL CHANGERS 


HOT & COLD ENTREES | 
DESERTS 


CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six _ 
Automated Plants 
In Southern and 
Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 


COMPLETE FOOD ks ica SERVICE 


SOUTH PORTLAND 
6 Darling Avenue nar ose 
South Portland 04106 P.O. Bone 1207, eee ior 04401 
(207)773-8148 


DISTRIBUTORS 


235 Presumpscot St. 
Portland, Maine 


LEWISTON : 
252 Old Lisbon Road | 
Lewiston 04240 
(207)784-5161 


TRAINING 
PROGRAMS 
ACCREDITED AT 
MAINE YANKEE 


AUGUSTA, Maine — June 5, 
19876 — Four Maine Yankee train- 
ing programs were recently ac- 
credited by the National Nuclear 
Accrediting Board. 

“This accreditation means that 
Maine Yankee’s training programs 
meet the high standards of ex- 
cellence applied by the National 
Academy of Nuclear Training,”’ ac- 
cording to Art Shean, Manager of 
Training. ‘‘These programs were ac- 

. credited by the Board after rigorous 
evaluation of Maine Yankee train- 
ing programs,’’ Shean added. 

The Academy was formed in 
1985 by the nuclear utilities in the 
United States to develop national 
standards of training excellence. 

The Maine Yankee Training Pro- 
grams accredited are: 

Senior Reactor Operator/Shift 
Supervisor Training; 

Reactor Operator Training; 

Equipment Operator Training; 

. and 
Radiological Protection Techni- 
cian Training. 


FINAL ACCREDITATION 
DECISION 


The National Nuclear Ac- 
crediting Board is composed of 20 
eminent American scholars and ex- 
ecutives from the following groups: 

© Senior utility executives 

© Non-nuclear industrial training 
experts 

¢ Members of the _ post- 
secondary education community 


© Individuals nominated ‘by the - 


Nuclear Regulator Commission 

A working board” of” five in- 
dividuals meets to’ consider ac- 
creditation for each nuclear plant’s 


training programs. This working , 


board includes one or more in- 
dividuals from each of the 
classifications listed above and must 
have a majority of representatives 
from outside the nuclear utility in- 
dustry. This ensures that the Na- 
tional Nuclear Accrediting Board is 
truly independent of the utility in- 
dustry in its decision-making pro- 
cess. 

By requiring accreditation every 
four years, the accreditation pro- 
gram ensures that the utility’s train- 
ing system maintains training quali- 
ty. To achieve and retain accredita- 
tion, a utility’s training system must 


include an effective, ongoing pro- . 


cess to identify and implement 
changes as they are needed. 


PROGRAM CONTENT 


The four Maine Yankee pro- 
grams accredited consist of from 6 
to 12 months of initial training and 
cover technical fundamentals, plant 
systems, plant procedures, task 
practice and, for operators, exten- 
sive control room simulator train- 
ing. The simulator is a full size 
replica, driven by computer, of the 
Maine Yankee Control Room. 
Graduates of the initial training pro- 
gram continue to participate in 
ongoing training, such as spending 
one week out of every six in the con- 
trol room simulator or classroom to 
ensure they keep their operational 
skills up-to-date. 


SHORT QUIPS 


UFCW Local 7 has offered an 
alternative to convict labor, pro- 
posing plants be created especially 
for prisoners to make products 
that are now being imported. 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


7 Registered Apprentices Begin 
Training in 4 Trades 


_ Another group of seven newly registered apprentices began their 
training recently in four different trades. They are as follows: 


é CARPENTER/MILLWRIGHT 
John R. Pelletier — Green, James A. Bourgoin — Lewiston, and 
Greg B. Broberg — Canton with Carpenters Local #407 — Lewiston. 


TIMBER-JOINER CARPENTER 
Eric S. Skelton — Bowdoinham with Connolly Co. Post & Beam — 
West Bath. : ; 


SHEET METAL WORKER 
Scott J. Allaire — Turner and David M. Beaulieu — Auburn with 
Hahnel Brothers — Lewiston. 


PIPEFITTER/FIRE SPRINKLER SYSTEMS 
Daniel L. Mellott — Winterport with Maine Fire Protection Systems 
— Bangor. 


JUN/JUL 1987 


Ist ANNUAL 
MAINE SENIOR 
GAMES 


Track, Field and fun events 
round out the schedule for the Ist 
Annual — Maine Senior Games to 
be held simultaneously in 
Portland and Bangor on June 27. 
A minimum age of 55 regardless 
of lack of physical prowess is re- 
quired. 

Competition, for only a 
nominal $5 fee, will be held in a 
variety of sports, including swim- 
ming, track & field (include 
racewalking), bicycling, bowling, 
golf, horseshoes, pool, tennis, 
ping pong, racketball and darts. 

Because different events are 
scheduled at different off-campus 
locations, both participants and 
observers are encouraged to con- 
tact the Area Agency on Aging in 
Southern Maine (Portland) 
775-6503 or 1-800-482-7411 or in 
Eastern Maine (Bangor) 941-2865 
or 1-800-432-7812 for registration 
forms and time and place of 
events. In Portland registration 
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will be held from 8-9 AM at the 
USM Gymnasium with the open- 
ing ceremonies to follow at 9 AM. 

The awards (medals) 
ceremonies will conclude the day’s 
activities, except in Bangor a 
barbeque is planned. 

Participatns will be grouped in 
four age groups, both men and 
women, as follows: 55-59, 60-64, 
65-69, 70-74 and 75 and over. 


Thanks to you... 
it works... 
for. 

ALL OF US 


United Way 


Wrap uo Mom's gift 
with the union label. 
Giving if will make 


you fee! good. \ 


<r 


International Ladies’ Garment Workers’ Union 
Union Label Department, 1740 Broadway, New York, New York 10019 


PAGE 16 


THE LABOR RECORD 


APR/MAY 1987 


LABOR 


RECORD 


NRC Praises 
Maine Yankee 


WISCASSET (AP) — Despite 
maintenance problems, the Maine 
Yankee nuclear power plant’s per- 
formance was ‘‘on the better side 
of average’’ during the 14 months 
ending, Jan. 31, a Nuclear 
Regulatory Commission official 
said. 

The commission’s latest review 
showed continuing improvement 
in the performance of Maine’s on- 
ly nuclear reactor, .and plant 
management won praise for atten- 
tion to safety. 7 

“Over all, they performed real 
well,’’ said Edward C. Wenzinger 
Sr., the NRC’s branch chief in 
King of Prussia, Pa. 

The report cites cight plant 
trips, three unplanned shutdowns 
and 18 power reductions during 
the 14-month assessment period. 

“This high incidence was the 
result of plant component 
failures, equipment difficulties or 
maintenace activities,’? the NRC 
summary report said. 

“Improvements are needed in 
the plant condition through more 
aggressive preventive 
maintenance, reviews of the ef- 
fects of aging on plant com- 
ponents or system redesign.” 

But Wenzinger said Maine 
Yankee fared well in comparison 


to most of the 29 plants in the 
region, which includes New 
England, New York, New Jersey, 
Pennsylvania and Maryland. 

He said the criticism of plant 
maintenance is not surprising. 

“Equipment starts to age,”’ 
Wenzinger said. ‘‘We’re just sim- 
ply pointing out some early in- 
dicators of potential problems of 
equipment wearing out.’” 

The NRS praised Maine 
Yankee’s ‘‘strong management 
overview of daily plant activities 
with emphasis on ‘safe 
operations.”” 

In 1985, Maine Yankee was hit 
with an $80,000 fine for two safety 
violations. Otherwise, Maine 
Yankee that year received a 
generally favorable inspection 
report from the NRC. 

In two previous reports, NRC 
inspectors had been critical of 
Maine Yankee operations. 

Wenzinger said Maine Yankee 
“one average is a little bit better 
than last time and a fair amount 
better than the time before that.’’ 

“We're pleased the NRC has 
given Maine Yankee high marks,’” 
said John H. Arnold, chief Maine 
Yankee spokesman. 

Reprinted from Portland Press 
Herald. 


Summer hours 
make it easier 
to visit us at 

Maine Yankee... 


Beginning June 1, our Energy Information Center will 
be open 7 days a week — Monday through Saturday, 
10 AM to 5 PM — and Sunday, Noon to 5:00 PM. 


At the Center, you'll learn about the Maine Yankee 
nuclear energy plant — and how it generates much of 
our state's electricity. 


If you come to visit us at Maine Yankee, you'll — 


@ Learn more about nuclear energy and about Maine 
Yankee — which has been operating for 14 years. 


Maine Yankee 


New Blue Cross © 
President Announced 


William R. Johnson, senior vice 
president of the Blue Cross and 
Blue Shield Association’s 
marketing division, will be the 
new president and chief executive 
officer for Blue Cross and Blue 
Shield of Maine, the company’s 
board of directors has announced. 
George E. McLean, head of Blue 
Cross since 1979, retired this spr- 
ing. 

Johnson brings with him more 
than 30 years of experience with 
various Blue Cross companies and 
the national Blue Cross and Blue 
Shield Association. Since 1983 he 
has served as senior vice president 
of the Association’s marketing 
division headquartered in 
Chicago. Prior to that he held ex- 
ecutive positions for Blue Cross 
Plans in New Jersey and Missouri. 

Johnson serves on the boards of 
BCS Financial Corporation, 
Group Health Association of 
America, Dental Network of 
America, Inc., Health Informa- 
tion Reporting Company, The 
Health Services Foundation and 
the Blue Shield Foundation of 
Health Care. He is also a member 
of the National Industry Council 
for Health Maintenance 
Organization Development. 

He holds a Bachelor of Science 
degree in Business Administration 
from Boston University. 


J View a full-scale control room simulator — used to 
train and regularly test Maine Yankee's operators. 


Sunday 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 
SS 


William R. Johnson 


EIGHT RENEW 
NRC EXAMS AT 
MAINE YANKEE 


The Nuclear Regulatory Com- 
mission has announced that eight 
Maine Yankee license candidates 
have passed their NRC licensing 
exams. The NRC requires that 
nuclear plant operators undergo 
rigorous testing to renew their 
licenses every two years. Rodney 
R. Dee of Bath, Michael J. 
Gabriele of Wiscasset, Joseph L. 
Grant of Wiscasset, Donald P. 
MacDougall of Topsham, and 
Scott A McAllister of Lisbon Falls 


SRT AONT A ET INET SE 


@ Discover interesting and educational exhibits — 
a film, computerized video quizzes and equipment 
showing how Maine Yankee produces electricity. 


The Center is designed so that people of all ages will 
enjoy learning about modern science and about one of 
our state's important resources, Maine Yankee. 


SUMMER HOURS: 
Monday — Saturday 


For more information call us at 1-800-458-0066 


10 AM to 5 PM 
Noon to 5 PM 


passed their Senior Reactor 
Operators (SRO) exams, and 
Thomas J. Carmody of Topsham, 
John S. Cushing of Freeport, and 
Glenn Marshall of Lewiston pass- 
ed their Reactor Operator (RO) 
exams. 

The SRO and RO licenses re- 
quire extensive effort to complete 
successfully. RO candidates par- 
ticipate in a 10 to 12 month train- 
ing period and SRO candidates a 6 
to 8 month training program 
beyond the RO training. After 
receiving these licenses, the 
employees involved go through a 
requalification training program 
one week out of every six on the 
job. They must also pass an an- 
nual written test and hands-on ex- 
am on the control room simulator 
to obtain federal license renewal 
every two years. 

Art Shean, Maine Yankee 
Manager of Training, says the 
rigorous training these employees 
go through to obtain and maintain 
these licenses proves the caliber of 
people the plant employs. Shean, 
says, ‘‘For the past several years 
100% of Maine Yankee can- 
didates have passed their exams, 
one of the best rates in the coun- 
try.” 

Maine Yankee employs 12 
SRO’s and 12 RO’s. Other super- 
visory personnel must also main- 
tain operating licenses in order to 
make decisions regarding plan 
operations. 


